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You can’t really blame a DPSU members 

for feeling they have targets pinned to their 

bodies.  The Hudak Tories single out union 

members particularly in the broader public 

service for our defined benefit pension 

plans which he believes is costing the tax-

payers of Ontario too much to fund. He 

also wants to freeze our pay and “update” 

the labour laws which is code for restrict-

ing unions’ capacity to serve members. To 

add to the angst, the Harper Tories intro-

duced Bill C-377 which, if passed, would 

discriminate against unions by forcing 

them to make public details financial infor-

mation while not requiring associations that 

represent doctors, lawyers, business organi-

zations and others to produce similar de-

tailed financial reports. Finally, teachers 

who work with students on the Student 

Vote Canada project are concerned about  

Bill C-23, The Fair Elections Act ,which 

although ostensibly designed to address the 

robocalls scandals from the 2011 Federal 

Election, it goes much further by cutting 

funding programmes like Student Vote 

Canada.  DPSU and OECTA have taken 

steps to address the challenges posed by the 

Hudak/Harper agenda.   

 

Some of the actions we’ve taken include 

using social media and traditional means to 

voice our concerns with these bills and 

white papers to MPs and MPPs alike. How-

ever, the bulk of the work that lies ahead is 

labour (pun intended) intensive and longer 

term in nature and is not necessarily tied to 

the next election cycle, although if Tim 

Hudak’s Conservatives form government in 

a possible spring election our tasks will 

become exponentially more difficult.  

 

 Last month, I represented DPSU at a Lead-

ers Seminar sponsored by the Canadian La-

bour Congress and the Ontario Federation of 

Labour.  Earlier this month I joined a dozen 

other DPSU members to participate in a 

meeting of fellow union members in Peel at 

a meeting called: Your Rights at Work.  It is 

an OFL initiative which is aligned with the 

CLC’s Fairness Works Campaign.  

 

You have probably seen the Fairness Works 

public service advertisements on television.  

With the ‘60’s era song “Sunny” forming 

the musical backdrop, the videos feature 

workers going about their work while cap-

tions appears trumpeting the fairness of pa-

rental leave or decent pensions or vacation 

time.  The thrust of the public awareness 

campaign is to draw attention to the fact that 

unions have worked hard over the past 150 

years to promote fairness in the workplace.  

Raising the minimum wage, enhanced ma-

ternity leave benefits, defined benefit pen-

sion plans, employment and pay equity have 

all been contractual goals and broader public 

policy initiatives that organized labour has 

been advocating and achieving for union 

members and non-union members alike.  

 

In addition to the public campaign, the OFL 

and CLC are working with local unions to 

develop workplace campaigns whereby un-

ion members will engage in one-on-one con-

versations with other union members.  The 

idea is to affirm the value of union member-

ship particularly in the midst of the targeting 

of unions which the Conservatives believe 

gains them traction with non-unionized and 

unionized workers.  Training sessions on 

member engagement are being planned. 

DPSU plans to participate.  

 

Recent communications from DPSU have 

highlighted the fact that we have taken sev-

(President continued on page 2) 
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You are your own best Advocate 

While each school gets inspected by me each month, it is 

impossible to see absolutely everything on each visit, and 

many times, hazards are temporal in nature. What may be 

a hazard today (black ice for example) could very likely 

not be present when I arrive at the school to inspect. Ad-

ditionally, there are items which are valid concerns, 

which I would not notice during an inspection as they are 

not readily apparent, or are procedural in nature (such as 

a problem that only appears when using a specific piece 

of equipment). One of the most important pieces of the 

health and safety puzzle is you. You need to be a strong 

advocate for your own health and safety at work, and the 

health and safety of those with whom you work. 

 

When you see something that you think is a hazard, re-

port it to your admin right away. You do not have to 

know it is a hazard for sure, just believe honestly that it 

might be. The GF395 is still your best route for this as it 

provides a copy to the unit office for follow up. If you 

email an administrator, please keep a hard copy of the 

email. If you see me in the building inspecting, please 

approach me and tell me what your concern is. You have 

a right to speak to me without administration around if 

you so desire. Your confidentiality and anonymity about 

hazards is protected by both the OHSA and the OLRA. 

Additionally, I can be contacted any time by email at 

health.safety@dpsuoecta.com or contacted on my unit 

cellphone at (647) 449-7211. It is absolutely appropriate 

and important for you to keep me informed of what is 

happening in your school that is a concern because you 

may be the only way that information gets to me. Nothing 

requires the board to officially notify us if there is a fire 

or flood (and they have indicated repeatedly that they 

have no intention of ever doing so), but the information 

that we can obtain from you is important to providing 

follow-up and direction to our membership. 

 

When inspecting, items which appear to be hazards are 

listed in the Workplace Safety Inspection Report (WSIR), 

and a recommendation may be made for the administra-

tion to correct the issue or seek more information. These 

WSIRs are to be posted on the Health and Safety bulletin 

board (usually in the staffroom). It is important that all 

teachers read this and other documents posted there such 

as the Worker Co Chair report to understand what is hap-

pening and provide feedback. If you are unsure why your 

overhead projector suddenly vanished, the answer is like-

ly with your VP of plant and in the WSIR as it was proba-

bly was missing a ground pin. If you want to know why 

something has happened, check there first, and contact 

me if you have questions. Keep in mind I never remove 

equipment. It is much easier to figure out a good solution 

that is safe and works for our members if those members 

affected are giving me feedback and asking questions. 

Thank you ahead of time for your work as an active advo-

cate for health and safety. 

Health & Safety                   

Michelle Ouellette             
A Report from the Worker Co-Chair of the 

Joint Health and Safety Committee (Sec.) 

eral steps to not only raise our local profile with the public 

but we have also begun several member engagement initi-

atives as well.  We sponsor four rinkboards in four differ-

ent community rinks in Mississauga and Brampton with 

our DPSU Builds Community message prominently dis-

played. That same message has been carried onto card-

sized advertisements in over 20 Peel region Catholic 

Church bulletins. Other vehicles for promotion of our mes-

sage includes a rinkboard ad for the OHL’s Mississauga 

Steelheads and a streamed message which appears in two 

Goodlife Fitness Clubs, one is located in Brampton and 

one is located in Mississauga.  

 

In terms of member engagement, DPSU has purchased 

season tickets for the Brampton Beast Hockey Club which 

(Continued from page 1) is the lone Canadian entry in the Central Hockey League. 

The Beast have a partnership with the Tampa Bay Light-

ning and their AHL affiliate in the American Hockey 

League, the Syracuse Crunch.  Draws at local schools’ 

OECTA meetings have been made to make the tickets 

available to our members in our local work sites. We 

have struck an ad hoc member engagement committee to 

look at other ways to effectively engage the membership.  

Our involvement in the CLC/OFL Fairness Works/Your 

Rights at Work campaigns is yet another example of 

DPSU’s commitment to demonstrating the value of the 

union to our members in particular and to the communi-

ties in which we work and live.  Stay informed with fu-

ture announcements about the aforementioned cam-

paigns and how you can participate. We look forward to 

continuing the dialogue with you. 

mailto:health.safety@dpsuoecta.com
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Maria De Berardinis  

First Vice-President 

How Many Sick Days Do I Have? 

Frequently Asked Questions: 
 

How do the ‘left over’ days from last year work into 

the above scenarios? 

If you have any of the 11 days paid at 100% remaining from 

the last school year, they can be carried over to top-up your 

pay from 90% to 100%.  One carry over day hence can be 

used to top-up 10 days of pay to 100%.  This is their only 

use.  They cannot be used to top-up pay from 67% to 100%.  

You can check your balance on the HR Portal. 

 

What is long-term disability and when does that start? 

Long-term disability (LTD) is an income replacement pro-

gram.  As per our Collective Agreement, secondary teachers 

are required to apply for LTD when they reach 75 consecu-

tive days of illness.  In such a case, an employee will be tran-

sitioned from short-term support with Manulife to long-term 
disability with Sunlife.  If you believe your SSP claim may 

become an LTD claim, please call us for further information. 

Sick Days When Accessed 

 11 days 

Pay:100% 

 These days are used first when you call in a personal illness regardless of the circumstances  (ex you can use 

them one at a time or all at once for a medical leave) 

 120 days 

Pay: 

67% 

or 

90% 

 These are referred to as short-term support days 

 These days are used once the 11 days at 100% are exhausted 

 If you take 1-4 short-term support days for a personal illness, you will be paid at 67% 

 If you take 5 or more consecutive short-term support days, your file will be referred to Manulife for adjudica-

tion (Note:  this will be done automatically and does not require any action on your part;  Manulife will call you) 

 Manulife’s role is to issue to the Board a decision of ‘support’ or ‘non-support’ based on medical documentation 

you and your doctor submit (Note:  Manulife will let you know what is required;  your medical is never shared 

with the Board) 

 A decision of support results in payment at 90% 

 A decision of non-support should result in 67% pay but at this time the Board is reducing pay to zero         

(Note:  A grievance has been filed regarding this) 

What happens if Manulife does not support my medi-

cal leave? 

The short-term support program (SSP) has two stages of ap-

peal.  If you get a decision on non-support, please call the 

Unit office to discuss options and next steps. 
 

If I have to apply for LTD after 75 days, what happens 

to the rest of the 120 days? 

The remainder of the 120 days are available to you should 

you need them after a return from LTD, or in the case that 

LTD is denied. 
 

What if I have used some of my initial days at 11 days 

at 100% and then have to be off for an illness that will 

take me into the short-term days? 

If your absence is 5 days or longer, once you exhaust the 11 

days at 100%, the Board will refer your file to Manulife to 

adjudicate any days beyond the 11.  If the absence is less 

than five days, you will be paid at 67% for any absences due 

to illness beyond the initial 11. 

Many teachers continue to be confused about how many sick 

days they actually have, often believing that they will not be 

paid if they go over a certain amount of days.   Most teachers 

are pleasantly surprised when they are told that they actually 

have up to 131 sick days each school year, and access to more 

through long-term disability should they need it.  The confusion 

often lies in how they are accessed and paid. 

Below is a chart to help teachers understand their access to personal illness days. 
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AGM 2014 March 8 –10 

Retired DPSU members Gary Connolly and Bill Heffernan were honoured this year. 

DPSU member Ann Hawkins re-elected as First Vice President 

DPSU members at work during March Break 

http://www.dpsuoecta.com

