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Maria De Berardinis, President

As many teachers look forward to some much-needed rest on the March Break, 41 DPSU members, 
serving as delegates and alternates, will be attending OECTA’s Annual General Meeting from March 9- 12, 
2018.

Rest and relaxation will follow for these members, but not before three full days of meetings, 
presentations, guest speakers, discussions, debates, debriefs, voting on resolutions, and setting direction for our organization.

The AGM is at the centre of our democratic process as an association.  It is here that over 600 OECTA members gather from 
all over the province representing the voice of teachers.  Each unit sends delegates based on their number of teachers, hence 
it is a representative democracy.

The Association Handbook, which governs OECTA policies, processes, and priorities, can only be changed at this annual meet-
ing through voting on resolutions. This includes everything from our constitution, committee mandates, action directives given 
to the provincial Executive, our internal harassment policy, and fees. The Association Handbook is our rule book; it sets out 
how we govern ourselves and carry out Association business, and it is has been created through a democratic process.  

This participation in the democratic process is the integral work of our delegates. Beyond making changes to the Handbook, 
the delegates also choose the political leadership of the Association, the provincial Executive. Ontario Federation of Teachers 
(OTF) Governors representing OECTA are also selected every two years.

The decisions made at the AGM require thoughtful reflection which is informed by presentations, reports, debate on the floor, 
and discussions among delegates.  Any delegate can go to a microphone and debate the merits of any given resolution. This is 
democracy at its best. The often-lively debates give voice to differing opinions and perspectives. Once delegates have consid-
ered the arguments, each delegate votes to support the common good of the whole Association.

It is also important to note that the resolutions that come forward for consideration are sponsored by individual units, provin-
cial committees, and provincial Executive.  Each group has an internal process to solicit and forward resolutions for the AGM. 
Here at DPSU, we have an annual general meeting of the Resolutions Committee, open to all members to attend, where any 
member can forward a resolution for consideration by the members at the meeting.  As a result of this process, DPSU is 
sponsoring several resolutions at this year’s AGM.

AGM is an exciting and intense whirlwind of activity, one I look forward to every year.  I am always humbled and inspired to be 
part of such an amazing process that continually pushes us to be better as an association.  It is an experience every member 
should consider at least once in their career.  

And for those who have chosen to participate, some for numerous years of service, we thank you for being our voice and 
taking on this responsibility.

www.dpsuoecta.ca

AGM:  OECTA’s Key Events



February 2018

www.dpsuoecta.ca

Brenda Golden, 1st Vice-President

There have been significant changes made to maternity/pregnancy leave and parental leave, effective 
December 3, 2017 through both ESA and EI.

The Employment Standards Act (ESA) governs accessibility to leaves:

   •  If eligible, a teacher can access up to 78 weeks (formerly up to 52 weeks) of combined pregnancy and parental leave.

Employment Insurance (EI) governs payment during leaves:

   •  Individuals still require 600 insurable hours of work in the 52 weeks preceding their claim to be eligible for EI benefits. 

   •  Mothers continue to have access to a maximum of 15 weeks of paid EI maternity benefits. Benefits can now be paid as 
       early as 12 weeks before the expected date of birth and can end as late as 17 weeks after the actual date of birth. 

There have been changes to parental benefit options:

   •  Individuals can access up to 61 weeks of paid benefit, but must declare at the outset of their leave, which they will take.

 •  Standard Parental Benefit – Receive up to 35 weeks of benefits over 12 months, at 55 per cent of average weekly  
     earnings, to a maximum of $543 per week. Benefits must be claimed within a 52-week period after the child is born  
     or placed for purpose of adoption.

                                                              OR

 •  Extended Parental Benefit – Receive up to 61 weeks of benefits over 18 months, at 33 per cent of average weekly 
     earnings, to a maximum of $326 per week. Benefits must be claimed within a 78-week period after the child is born 
     or placed for purpose of adoption.

   •  Parents will be able to receive EI benefits at the same time or 
       separately. Parents will need to choose the same parental 
       benefit (standard or extended) when applying for EI benefits 
       and indicate how many weeks they plan to take. 

   •  Once parental benefits have begun to be paid, the parent’s 
       choice is irrevocable.

Members are encouraged to review full details on the 
ServiceCanada website.

Please contact the Unit office should you need further clarification 
regarding pregnancy or parental leave, and we invite you to attend 
the Maternity Leave Workshop scheduled for April 5, 2018 at DPSU.  
RSVP: Tina Harrison at officeadmin@dpsuoecta.com.

Recent Changes to Pregnancy and Parental Leave - What You Need to Know 

Thursday, April 5, 2018

bene�ts, and pension implications
Learn about the required forms and timelines, leave options,

- Find out about your rights while on maternity leave
- Review processes for EI applications and post-delivery top-up (as per CA)

.
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Committee Corner

Political Action Committee

PAC would like to make you aware of the upcoming OCT Elections.  The Ontario College of Teachers will be holding elections 
for the council on March 5, 2018, through to April 9, 2018. Voting will be available online. Members are encouraged to take 
part in the Voters Forum on the OCT's election page where they can send questions to the candidates on matters concerning 
how our profession is governed. 

Questions already posted by members of PAC to the candidates have focused on medical leaves due to workplace stress, 
frivolous complaints made against teachers, and the personal impact of allegations of professional misconduct.    

www.dpsuoecta.ca
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Status of Women Committee

The Committee is pleased to offer DPSU members the following initiatives to celebrate International Women’s Day
on March 8, 2018:

February 28 -March 8: #PressforProgress Twitter Campaign: Join the International Women's Day movement by participating in 
the #PressforProgress selfie campaign. Take a group selfie with the campaign poster sent to each school, then email your photo 
to statusofwomen@dpsuoecta.ca for tweeting on International Women's 
Day! For each school that sends in a group selfie with the poster, the Unit will 
donate $10 to the charity, Canadian Women for Women in Afghanistan. 
Posters will be available at each school on February 28 in the rep’s package.

March 7: The Secret Marathon - a 3km Walk/Run: Join the Status of Women 
Committee as they mark International Women's Day by participating in this 
community event.  For every DPSU member who registers for the event, the 
Unit will donate $10 to the charity, Canadian Women for Women in Afghani-
stan. Bring your family, bring your friends, and lace up! To join the DPSU team, 
please contact statusofwomen@dpsuoecta.ca.

Human Rights Committee

February 2018 Update
•  Tweet this out! Mindful Mondays Mental Health and Wellness social media awareness 
    campaign is underway for our members.  Read it and re-tweet it!

Follow us on Twitter @dpsuoecta
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The Professional Development Committee 

The Committee continues to develop wellbeing initiatives in the DPSU community.  On February 1, 2018, we launched a 40-day 
STEP UP to Wellness Challenge calling on all teachers to participate in 15 minutes of vigorous physical activity every day for 40 
days. 
 
Based on the premise that it takes 40 days to form a healthy habit, the takeaway message from this campaign is that physical 
activity can dramatically improve our ability to manage stress. Dr. Wendy Stanyon RN, EdD Associate Professor in the Faculty of 
Health Sciences at OUIT will share her research exploring the Mind Body Connection: Wellness Promotion Strategies for Life, at 
a future date at the Unit Office. The session is sure to provide us with valuable information the motivation. The 40-day 
challenge also marks a countdown to March Break and to OECTA’s AGM at the Westin Harbour Castle in Toronto. 
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Carolyn Miller, Health & Safety Rep

If there is a hazard in your workplace or if you’ve injured yourself on the job, you must report it. If you 
have questions about what forms to use or where to find these forms in your workplace, we are here to 
help! We receive many calls, emails, and texts from teachers with these very same questions. 

On the following page, we’ve provided a quick reference guide that outlines what form to complete, 
when to complete it, and how to complete it. Please use this information as a guide and be sure to 
contact us with your specific issue, incident, or concern. 

We’d also ask that you please post this guide in your offices or workplaces so that the information can be shared and easily 
accessed by all.  

Health and safety forms must be available in all workplaces. If you cannot locate these forms, please ask 
your principal or vice-principal. If your school does not have copies or if you need immediate assistance, 
please call the unit office at 905-564-7211 or email health.safety@dpsuoecta.com.

Thank you for reporting and documenting health and safety concerns, hazards, and incidents in your 
workplaces. It is vital that we all continue to fill it in and fill it out!

Fill It In and Fill It Out! - The 411 on Health and Safety Forms
 

Teachers at John Cabot CSS STEP UP to Wellness as 
they embrace freezing temperatures to participate in 
brisk lunch hour walks. They STEP UP indoors doing 
jumping jacks and skipping.

Thursday, April 5, 2018
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Health and Safety Quick Forms Reference

SELF CARE
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John Hynan, Teacher Welfare Officer

The short answer is “yes”. Bill 157, Keeping our Kids Safe at School Act, stipulates that teachers who 
become aware of inappropriate student activity are obligated to complete a copy of the Safe Schools 
Incident Reporting Form (GF 025). 

The stated purpose of the Bill 157 is to make schools safer by:

1.  Requiring all school staff to report to principals when they become aware that students may have    
     engaged in incidents for which they could be suspended or expelled;

2.  Requiring the principal to inform the parents of students harmed as a result of an incident for which a 
     student could be suspended or expelled; 

3.  Requiring that school staff respond if they observe student behaviour likely to have a negative impact on 
     the school climate. This response is to be carried out in accordance with Ministry and school board 
     policy.

When are Teachers obligated to report to Principals?

The legislation requires teachers who become aware of inappropriate student activity to notify their principal “as soon as 
reasonably possible.” Teachers are required to complete a copy of the Safe Schools Incident Reporting Form on every occasion 
when a report is made to the Principal regarding student misconduct which can lead to suspension or expulsion. Members can 
potentially face discipline for failure to comply with these obligations. The principal is required to provide an acknowledge-
ment of receipt of a report filed. For your own protection, this acknowledgement of receipt of a report is an important docu-
ment and should be filed.

Mandatory response by teachers to inappropriate student behaviour

Most teachers will routinely intervene in situations involving student misconduct, however, the Act makes responding manda-
tory. Teachers are now required to respond when they observe a student or students “behaving in a way that is likely to have a 
negative impact on the school climate”. This goes above and beyond the requirement to respond to incidents leading to 
suspension or expulsion. Keep in mind, however, that no one is required to compromise her or his own health and safety 
and/or the health and the safety of others in responding directly to inappropriate student conduct. If a teacher believes it 
unsafe to intervene in a potentially volatile situation, the teacher should immediately summon assistance. That in itself is a 
response.  

Notwithstanding requirements for principals and boards, it bears repeating that Bill 157 requires teachers who become aware 
of inappropriate student activity to respond to that activity and to notify their principal “as soon as reasonably possible” 
thereafter and complete a copy of the Safe Schools Incident Reporting Form. 

Are Teachers Obligated to Complete Safe Schools Incident Reporting Forms? 



John Hynan, Teacher Welfare Officer

Accommodation

The Ontario Human Rights Code (OHRC) defines an appropriate accommodation as one which results in 
equal opportunity and respects the individual’s dignity. It is up to the employer (Board), in consultation 
with the employee (member), to design an appropriate accommodation. For DPSU members this is 
normally achieved through an accommodation and/or return to work meeting involving the principal, a 
Health Promotion and Wellness (HP&W) caseworker, the member, and a DPSU Release Officer. Where 

the accommodation results from a workplace injury the meeting may also involve a WSIB caseworker. Members requiring 
accommodations are advised to contact DPSU at 905-564-7211 prior to initiating the process. While the affected member 
must be a participant in the process of designing the accommodation, it does not mean that she or he has the right to decide 
precisely what that accommodation will look like. However, the accommodation must meet the test of being reasonable. 

Duty to Accommodate

The OHRC stipulates that employees with disabilities be accommodated in the workplace up to the point of “undue hardship” 
for the employer. The Code defines undue hardship as an accommodation that would significantly jeopardize the employer’s 
operations. 

Accommodations and Restrictions in Secondary Schools

Accommodations are as unique as the individual members requiring them. Each accommodation reflects the particular needs 
of the member involved, as well as the possibilities in the school and the board as a whole. Ultimately, the accommodation 
must ensure that the member can continue to work or return to work, is afforded equal opportunity and that her or his dignity 
is respected in the process. Accommodations may be temporary or permanent, depending on the circumstances of the individ-
ual member. Where a member requires an accommodation, the Board is entitled to request documentation from a medical 
professional. While the school Board does not have the right to demand a diagnosis it may ask for a description of the nature 
of the illness. 

For DPSU members this normally involves having a medical professional complete a Medical Certificate Form and/or a Func-
tional Abilities Report Form, outlining the required accommodations/restrictions. The completed forms are submitted to the 
appropriate HP&W caseworker who will then arrange the accommodation and/or return to work meeting where an appropri-
ate accommodation will be discussed and agreed upon. Accommodations and restrictions may include, but are not limited to, 
modified teaching assignment such as reduced hours, familiar courses, classroom relocation, or marking assistance; modified 
activity such as no lifting, no bending, or limited walking; specialized equipment such as an ergonomic chair, specialized 
software, screen magnification device, audio device, or a microphone. 

For more in depth information and confidential advice regarding accommodations and restrictions, please contact a DPSU 
Release Officer at 905-564-7211.

Accommodations and Restrictions in the Workplace 

www.dpsuoecta.ca
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Urszula Cybulko

After 30 years of teaching in Dufferin-Peel I made it to the finish line. I was just as excited to end my 
career as I was to begin it. Don’t get me wrong, I loved teaching. It was, and still is, my passion and my 
childhood dream. I never thought I would retire. It seemed so far away and I couldn’t imagine not being 
a teacher.  

In September of 2015, the first week of school, I logged on to the pension planner for the first time. I 
knew my retirement date was coming up but I never really bothered to check my information. I think I 
was in denial. I always felt like I just started teaching. It took a long time for me to even acknowledge 

that I was becoming one of the senior staff. There is nothing like starting a new school to feel like you are no longer the 
newbie. The last seven years of my career were at St. Michael’s CSS in Bolton with a very young staff. I knew this would be my 
last school and that I would most likely retire from there. It was an honour to be the founding Chaplaincy Leader at St. 
Michael’s and it was a wonderful experience to bring all my years of experience, knowledge, and wisdom to set the foundation 
of the spiritual life of that school. In fact, I feel like my whole career was and honour and a privilege to work in Catholic Educa-
tion. Very few people in our secular culture can go to work every day and be on an active faith journey. How lucky are we in 
Catholic education! I felt like I won the lottery because they paid me to live my passion of being a teacher while I grew in faith.  

As much as I was in love with education and faith, the day after labour day in 2015, I knew it was time to look to the next 
chapter of my life and that I should prepare to write the ending of this part of my story. When someone asks, “how do you 
know when to retire?” the answer is simple, you just know. As much as I felt guided by God’s hand throughout my career, I 
really felt God’s hand helping me log on to the pension planner. The gift of being a teacher in Ontario is our pension. Not many 
people can retire at 53 and feel financial security. Most of us in education have the gift of another full chapter in life. Our 
teaching skills are very valuable in our world and they can be transferred to many different jobs, volunteer opportunities, or 
just personal goals of new hobbies or activities that we never had time to try while working. We have the gift of time in 
retirement; whether it is to catch our breath and be in the world, care for aging parents, or helping children launch their lives. 
Time is a precious commodity and we are never guaranteed to have the amount of time we desire in this life. As much as I 
loved work, I knew there was more to life and potentially more to me. 

Who can I become as a retired teacher?  It can be unnerving to let go of an identity that has been with me from as far back as 
th first grade when I knew I wanted to be a teacher. Letting go of that identity and security is like jumping out of a plane, you 
hope that that parachute was packed well and that it will open, but there is always the risk that it won’t. Nonetheless, people 
jump out of planes every day. I packed my parachute and I jumped. It was an amazing feeling of freedom when I emptied my 
office, packed my car with my personal possessions, and drove away from my school for the last time and drove right into my 
future. My parachute opened.

Let me go back to September 2016. As a Chaplaincy Leader and all the work I did with the Religious Education AQ Courses, I 
spent a great deal of my career planning and leading liturgies and celebrations. I had a strong desire to ritualize by last year. I 
bought number candles 0 -10.  The beginning of each month I celebrated the beginning of the end with something that spoke 
to my journey of 30 years. Candle #10 was lit on Labour Day at the cottage. I knew that the following year I would be sitting at 
the cottage while everyone was going to work. That was a great place to start the final countdown. The beginning of each 
month the next candle was lit with a significant event or location that represented my career. It was very exciting to light the 
“0” candle at the end of June 2017.  

I wanted to enjoy my last year.  I wanted to celebrate and I wanted to say good-bye to an amazing gift that I got to enjoy for 30 
years. There were many challenges and difficult moments along the way, but even those ended up as gifts. I learned from my 
success and my failures.  I became defined by both. I am grateful that I recognized God’s guiding hand in my life when I started 
my career and when I ended it. I’m using this gift of time to allow God to guide me to the next chapter.

I feel like I’m boarding the plane for my next jump. This time with a little more confidence but still with a sense of fear and 
excitement of the unknown. Trusting that God’s hand is guiding my future, even if the parachute malfunctions. Teaching and 
faith taught me that every day we step into the unknown and embrace this amazing gift of life that we need to live to the 
fullest despite the challenges in our path. Don’t be afraid to pull that cord when it’s time for you. “Peace I leave with you; my 
peace I give you. I do not give to you as the world gives. Do not let your hearts be trouble and do not be afraid.”  John 14:27

FREEDOM 53 - The Joy of Retirement! 
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