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Breakfast with Santa

On November 28th 2015, DPSU along with Dufferin-Peel (OECTA) Elementary Unit 
hosted its 2nd Annual Breakfast with Santa at Capitol Banquet Centre in Mississauga.

Christmas spirit was high among the nearly 300 Members and their families that 
attended the special holiday event. 

Guests were welcome to a delicious buffet-style breakfast followed by a visit from Jolly Saint Nick 
himself! Santa was available for photos throughout the event and families were provided with a 
printed photo to take home. 

The event proved to be fun for all ages. Members got the chance to mingle while Santa’s helpers kept 
the children occupied with balloon animals and candy canes! Additional endless entertainment came 
in the form of two bouncing castles and a custom build-a-toy animal station. Needless to say, both 
were a hit! Children loved the opportunity to create custom birth certificates for their new furry friends. 

DPSU would like to thank all our Members and their families for coming out and making the event the 
success that it was. We wish you a very Merry Christmas and a safe and Happy New Year. 



Please take the time 
during this holy season 

for yourselves and 
connect with the people 

who enrich your lives.

“

“

A Message From the President
Peter MacDonald
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With the Christmas break approaching, I wanted 
to take the opportunity on behalf of the DPSU 
Executive to wish you and yours a restful and 
blessed Christmas season.  It has been a hectic 
few months since the start of the 2015-2016 School 
Year. It is our hope that you will be able to take the 
opportunity to reconnect with family and friends.

Speaking personally, as a member of the Provincial 
Bargaining Team which negotiated the Central 
Terms Agreement which was ratified this past fall, 
and as chair of our Local Bargaining Unit Table 
Team which negotiated our Tentative Local Term 
Agreement earlier this month, I am looking forward 
to resting and reconnecting with friends and family 
as well. 

Although local bargaining meant that I could not 
take part in our 11th Annual 
DPSU Christmas Social, the 
Unit was ably represented by 
First Vice-President Maria De 
Berardinis and other members 
of the Unit Executive. By all 
accounts it was another great 
success. I would be remiss 
without thanking our Social 
Committee for organizing the 
event and transforming the 
hall into a festive environment. 

The Social Committee is chaired by Cori Nay, who 
was supported by the following committee members; 
Greg Carraro, Radouan Abou-Faysal, Serina 
Lewis, Wes Palmer, Lars Sjkold-Pettersen.  There 
were an estimated 150 people in attendance at the 
Educators Centre and several people were able to 
win door prizes which were raffled off at the event 
and included a 40’’ flat screen television, an iPad 
and various other prizes. Our partners at Johnson 
Insurance and Union Strategies Inc. provided the 
door prizes and our friends at the Capitol Banquet 

Centre catered the event for us again. Thanks to all 
who participated and a special thanks to our Office 
Manager Tina Harrison who took care of all the 
details that brought the event to life. 

The Capitol Banquet Hall itself, was the site of 
another DPSU Christmas tradition as 300 parents 
and children attended our 2nd Annual Breakfast 
with Santa on Saturday, November 28, 2015.  The 
event, which we co-sponsored with our brothers 
and sisters at Dufferin-Peel Elementary featured 
a hot breakfast, bouncy castle and a toy-building 
craft table in addition to a visit from Santa Claus.  
Members and their families from both units enjoyed 
the event. Proceeds from the breakfast in addition 
to a matching donation from both DPSU and DPEU 
will be delivered to Operation Christmas Cheer, 
a charitable organization dedicated to providing 

food and gifts for families 
of striking union members 
across Ontario over the 
Christmas season. We hope 
to make this event a DPSU 
staple of the holiday season.  

Dedicated readers of this 
space will know that the 
DPSU Christmas Social and 
Breakfast with Santa are part 

of our broader effort to build community within the 
Unit as well as to continue to forge links with other 
partners in the community. We will be letting you 
know about other community-building initiatives in 
the New Year. Check us out at www.dpsuoecta.com.  

Additionally, many of our members have experienced 
loss over the past year, let’s keep in our hearts and 
prayers. Please take the time during this holy 
season for yourselves and connect with the people 
who enrich your lives. May each of you have a 
Merry and Blessed Christmas and a Happy New 
Year! God bless. 
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130

NUMBER OF 
SICK DAYS

 100%

90%

66.67%

PAY

• These days are used first when you call in a personal illness regardless of the circumstances  
(eg: we may use them one at a time or in blocks up to and including all 11 as needed.) 

• These days may be accessed after the 11 fully paid sick leave days are exhausted and are re-
ferred to as short-term support (SSP)days
• If you take 5 or more consecutive short-term support days, your file will be referred to Manulife for 
adjudication
(Note:  this will be done automatically and does not require any action on your part; Manulife will call 
you)
• Manulife is the independent adjudicator. Its role is to make recommendations of ‘support’ or 
‘non-support’ to the Board based on medical documentation submitted by you and/or your doctor 
(note:  Manulife will let you know what is required;  your medical information is never shared with the 
Board). SSP days are paid directly by the Board
• A decision of support results in payment at 90%
• Any of the 11 days paid at 100% remaining unused from the previous school year, may be carried 
over to top-up your pay from 90% to 100%.  One carry over day can be used to top-up 10 days of 
pay to 100%.  This is their only use.  They cannot be used to top-up pay from 67% to 100%. 

• If you need to access 1-4 short-term support days for a personal illness, you will be paid at 66.67%
• If Manulife recommends non-support you will be paid at 66.67% until a first level appeal decision is 
rendered, provided that you file an intent to appeal form within 10 school days of the initial adjudica-
tion. 
• The short-term support program (SSP) has two stages of appeal.  If you get a decision of non-sup-
port, please call DPSU at 905 564 7211 to discuss options and next steps
• If your first appeal is unsuccessful the Board will cease payment of sick leave.
• If your appeal is successful at either the first or second level of appeals your pay will be restored to 
90% retroactive to the initiating date of your claim
• If your second level appeal is unsuccessful or if you elect not to appeal the first level appeal 
decision you may access an expedited arbitration procedure to determine if you were sick or injured 
and thus entitled to paid sick leave

  WHEN ACCESSED

What is long-term disability and when does that start?
Long-term disability (LTD) is an income replacement program administered by Sun Life on behalf of the Board.  As 
per our Collective Agreement, secondary teachers are required to apply for LTD when we reach 75 consecutive 
days of illness.  In such a case, an employee will be transitioned from short-term support (SSP) to long-term dis-
ability (LTD). If you believe your SSP claim may become an LTD claim, please call DPSU for further information.

If I have to apply for LTD after 75 days, what happens to the rest of the 120 days?
The remainder of the 120 days are available to you should you need them after a return from LTD, or in the event 
that LTD is denied.

	 	 	 	 								By	John	Hynan,	Teacher	Welfare	Office
            & Maria De Berardinis, First Vice President
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Accessing Our 131 Sick Leave Days
There continues to be much confusion around the number of Sick Leave Days we can access in a school year. 
Most teachers are pleasantly surprised when they discover that they have up to 131 Sick Leave Days each school 
year, and may access more through long-term disability should we need it. 
The following chart outlines the current process for accessing sick leave days and how they are paid. This process 
will remain unchanged until DPSU – OECTA has negotiated and ratified a Local Collective Agreement with 
DPCDSB.
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Annual Christmas Social

Phone: (905) 564-7211
Fax: (905) 564-7214
Web: www.dpsuoecta.com


