
Worker Co-Chair Report - Joint Health and Safety Committee (Secondary) 
November 26th, 2014, 

 
Section A: Issues from Inspections 

 
1. Lockout of Portables “Not To Be Used” 

 
There is still no way to enter the portables that are currently “locked out”. Holding off on 
MOL complaint to wait for information from the Plant Dept as to the reason for the portables 
being inaccessible to inspect and a full list of portables affected, or access to the portables. 

 
It is recommended that the Dufferin-Peel Catholic District School Board 
provide access to the designated worker to inspect portables which are 
“locked out” but not unsafe. This is to comply with the OHSA S. 25(2)(h) “An 
employer shall take every precaution reasonable in the circumstances for the 
protection of a worker”. 
 
2. Security at Archbishop Romero County Court Location 

 
The students at this location of Romero often leave for frequent breaks and arrive and leave 
at various times of the day. This creates a constant flow of people coming and going through 
the main entrance during the day. In addition, this location is close to the courthouse, and in a 
very public location next to a busy office building and restaurant. The students themselves 
sometimes have behavioural issues and/or a history of violence. It is for all these reasons that 
the access to the inside of this location needs to be controlled. While the front door can lock, 
it cannot be remotely opened by the secretary, who would have to get up from her desk and 
walk around to the door dozens of times an hour. As a result, the door is either unlocked or 
propped open at all times, allowing anyone free access. As was also raised on the last WSIR, 
it was expressed by staff that the video surveillance system is not yet functioning. 
 

It is recommended that the Dufferin-Peel Catholic District School Board 
install a remote door-system for the Archbishop Romero County Court 
location to ensure the security of the location and protect workers. This is 
to comply with the OHSA S. 25(2)(h) “An employer shall take every 
precaution reasonable in the circumstances for the protection of a worker”. 

 
3. Air Quality Issues 

 
We are looking for an update to any investigations at Brian Fleming and Phillip Pocock. 
 
There were some Air Quality issues recently raised at OLMC by staff and admin. The vents 
in the gym in particular are very dirty and staff members with sensitivity to dust are 
experiencing symptoms in the school that they do not experience elsewhere. This item was 
raised on the WSIR, and a recommendation was made to clean the ducts and vents (inside 
and outside the gym). 
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It is recommended that the Dufferin-Peel Catholic District School Board 
clean the air vents and ducts at Our Lady of Mount Carmel S.S. to improve 
air quality. This is to comply with the OHSA S. 25(2)(h) “An employer shall 
take every precaution reasonable in the circumstances for the protection of 
a worker”. 

 
4. Use of Stryker Chairs 

 
There was an issue at several schools with elevators not working, and no way to get staff 
with mobility issues up to teach in their classrooms. The design of some schools is such that 
there are no longer any classrooms on the ground floor, or there are no free classrooms 
available for such an emergency. In addition, some schools do not have access to the library 
(City of Mississauga) to hold classes there in such a situation. 
 
In response to this issue, one school administrator indicated that the Stryker chair was used to 
move people up the stairs to classes (staff and students). This issue was raised at the 
AccessDP meeting, and it was clear that the Stryker Chairs are not to be used to move people 
up or down the stairs when elevators are broken, rather only to be used to evacuate people 
from the upper floors during an emergency situation or in the event of a drill.  

 
5. Lockout Stations 
In the November inspections, it was noted that 
at some schools the lockout stations are empty 
and in others, the lockout stations have never 
been used. In speaking with Construction 
teachers at more than a half dozen schools, it 
became apparent that the current lockout 
stations are not utilized in some locations 
because of the design of the lockout being 
incompatible with machines, and/or the 
incorrect assumption that teachers are locking 
out machines with the mushroom stop. 
 
In order for something to be truly locked out, there must be only one key, and there should be 
absolutely no way that any other person could apply power to the machine (cannot be 
circumvented). In some schools, this would require some different lockout devices than the 
ones in the lockout stations. These would specifically include a lockout that could be applied 
directly to a circuit breaker inside the panel and the kind of lockout that is applied directly to 
the prong end of an electrical cord. 
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Examples of prong end lockouts: 
 
 
 
 
 
 
 
 
 
 
 
 
Example of a circuit breaker lockout: 
 
 
 
 
 
 
 
 
 
 
In the past year, several machines have had to be lockout out by workers including a band 
saw that the roof was dripping onto, a jointer that a roof was leaking onto, a bandsaw not 
connected to the dust collection system, and a shaper that was broken. In all these instances, 
the item looked perfectly fine and not all staff at the school were aware of why the item was 
not to be used (logbook and tag not used), but they were successfully able to lock the items 
out using the above lockouts they had purchased independently.  
 
While it is understood that some Building Operators have their “own” lockout kits from the 
board which may contain some of these items, it would be beneficial to provide at least one 
of these two additional lockouts to each school with any tech programs. If a hairdryer or a 
portable drill suddenly starting shooting out sparks, either the teacher needs to lock the item 
out immediately while awaiting repair. If a teacher is working on the blades in the shaper, or 
the bandsaw, they need to be able to lock out just that one hard-wired item. 
 

It is recommended that the Dufferin-Peel Catholic District School Board 
offer each school additional lockout devices to secure plugs, single 
breakers and double breakers at each school, to be stored at the lockout 
stations for the use of all trained staff. This is to comply with the OHSA S. 
25(2)(h) “An employer shall take every precaution reasonable in the 
circumstances for the protection of a worker”. 
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6. Fire Extinguishers in Vans and Leased Sites 
 

There are fire extinguishers in all school vans. In simply looking through the van windows, it 
is readily apparent that these fire extinguishers do not bear a tag for monthly inspections. It 
would follow, then, that these extinguishers are also not part of the program that inspects and 
replaces fire extinguishers inside the school. This raises some questions that also applies to 
our leased sites: 

• Who inspects these extinguishers monthly? 
• How is that inspected noted? (is there a log book) 
• Who is tracking these fire extinguishers to ensure that they are replaced or 

recharged at the required interval? 
 
7. Washing Sporting Equipment 

 
During October inspections, it was noted that at many schools with portables, one of the 
portables is used to hold dirty football equipment and uniforms. In addition, it was clear that 
at at least one school the students leave the uniforms, including dirty jerseys and football 
pants, to be washed by a staff member or student in the school. Not only is there a hazard 
from the smell and collection of dirt in the portable, but the act of washing these items 
exposes workers to bodily fluids from the students (sweat, spit and blood) which may 
transmit infection. Among the concerns for these types of issues is the spread of MRSA, 
which has been a topic of conversation in the US at the high school, College and NFL level 
for some time. Having staff wash student’s uniforms presents an increased risk of exposure 
to a variety of bugs. Here is a link to a good NHS website which indicates which types of 
bugs and how long they live of various surfaces. 
http://www.nhs.uk/chq/Pages/how-long-do-bacteria-and-viruses-live-outside-the-body.aspx 

 
8. Hospitality Rooms: 

a. Eyewashes in Hospitality Rooms 
 

Some kitchens and hospitality rooms have eyewashes and others do not. It would appear 
that there was some disagreement about where eyewashes are “required” and where they 
are not. Kitchens use a variety of substance which could cause irritation to the eyes of 
staff and students including detergents, cayene and other peppers, mace and hot oils. The 
dish and clothing detergents in particular indicate right on the package that they are eye 
irritants. 

 
The Board’s 2010 design guidelines reads: 
43.2.2 “Provide an eye wash.” 

 
 52.1.1 “Bowl Type eye was stations shall be installed in the following areas: 

 Treatment/Sick Bay Rooms 
 Art Rooms 
 All Science Classrooms – at Instructors’ Desks 
 Science Staff Preparation Area 
 Photography Dark Room – if in program 
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 Greenhouse – if in program 
 Manufacturing, Construction, and Transportation technology Labs 
 Design technology Lab 
 Robotics Lab 
 Hospitality and Tourism – Kitchen 
 Hairstyling and Aesthetics Lab 

 
It is recommended that the Dufferin-Peel Catholic District School Board 
ensure that there is a bowl-type eyewash station inside all kitchens used by 
hospitality programs. This is to comply with the OHSA Reg. 851, s. 124 
“Where a worker is exposed to a potential hazard of injury to the eye due to 
contact with a biological or chemical substance, an eyewash fountain shall 
be provided.” and OHSA S. 25(2)(h) “An employer shall take every 
precaution reasonable in the circumstances for the protection of a worker”. 

 
b. Dishwashers 

 
There are some schools with industrial dishwashers that have been “broken” for more 
than a year. The Board’s design guidelines read: 
 
43.1.3 If china service is identified in the program requirements, provide a commercial 
dishwasher in a separate dishwashing space. 
 
43.2.6 In the dishwashing area include industrial type dishwasher,” 

 
c. Fire Exits 

 
There are a number of Hospitality Kitchens in schools with exits that leave the kitchen 
and empty into a hallway. While these exits are not fire exits to the outside, some, and not 
others, have lit Fire Exit signs above some doors. 

 
9. St. Michael’s Basketball Backboard 

 
During inspection of this site, the local admin asked to have this issue brought to the JHSC. 
The backboard retraction system has “slipped” and is moving out of alignment dangerously. 
The school is having difficulty getting the item rectified. Not sure of the current status of this 
item. 

 
Section B: Ministry of Labour Issues, Compliance and Complaints 

 
1. MOL complaint from Notre Dame – Workplace Violence 

 
Board documents accepted by MOL as compliant (both the memo and the policy are considered 
official submissions) Workers “disagreed” with compliance form. 
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2. MOL complaint from Notre Dame – WCC present at testing 
 

Still looking for a meeting date from MOL. 
 

3. MOL complaint from St. Paul 
 
Was present at air re-sampling at St. Paul. Second part of order was to be communication about 
how the board would ensure that the WCC was “consulted about” testing, and to ensure a better 
process for including the JHSC in testing (being present when desired). The board’s draft 
flowchart was present to the WCC on Nov 19th, but did not meet the order in my opinion. At St. 
Paul on Nov 20th, an extension to the order was requested of the H&S dept so that further 
discussion could take place. The designated worker should be involved in the process of 
identifying mould, informed of when a remediation of any kind is being completed, and offered 
the opportunity to be present. 
 

Powers of representative 
OHSA S 8(11) A health and safety representative has the power, 
(a) to obtain information from the constructor or employer concerning the conducting 
or taking of tests of any equipment, machine, device, article, thing, material or 
biological, chemical or physical agent in or about a workplace for the purpose of 
occupational health and safety; 
(b) to be consulted about, and be present at the beginning of, testing referred to in 
clause (a) conducted in or about the workplace if the representative believes his or her 
presence is required to ensure that valid testing procedures are used or to ensure that 
the test results are valid; 
 

Section C: Other Health and Safety Concerns 
 
1. Stair Nosing at St. Paul 

The director’s response indicated that the stair nosing at St. Paul would be completed by 
November 30th. As of November 24th no work has yet started. The school is concerned as to 
when this work will be completed. 

 
2. Portable Inspection Reports From Pinchin 

The portable inspection reports reviewed by the WCC all indicated that “action is required” and 
several questions come to mind from this: 

• Are the actions taken directly by the plant department? 
• Is the principal or VP responsible for follow-up to the actions required? 
• How are staff notified of items in the report that are relevant to how they work in those 

portables? (eg missing screens, loose threshold or step, animal infestations, leak in roof) 
 

3. Fume Hood Inspections 
During inspections, one fume hood inspection report was found and reviewed with local admin. 
They were not aware of contents, and the recommendations in that report included some serious 
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problems with the fume hood operation, and the recommendation to conduct some repairs. 
Again, the questions which arise from this are as follows: 

• How often are these inspections conducted? 
• Who gets the copies of the report 
• Who is responsible for getting the work done and following up? 
• How and when are staff notified of the potential hazards identified (in this case, the 

operation of the fume hood with the glass screen full open would have been hazardous). 
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