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Section A: Issues from Inspections 
 

1. Stair Nosing at St. Paul 
 

The stair nosing at St. Paul’s has been in a damaged state for at least 6 years, and was even 

written up by the MOL before the current WCC took office. At this point, it has taken an 

unacceptably long time to be replaced or repaired and has posed an ongoing trip hazard for 

staff and students on the stairs. Recommendations dating back to 23/03/2008 have been 

found that highlight this hazard and it has never been fixed. Work order number 248940 was 

apparently issued on 2013/03/28. Status not known. 

 

 

It is recommended that the Dufferin-Peel Catholic District School Board 
immediately repair all broken and loose rubberized stair nosing at St. Paul S.S. 
This is to comply with the OHSA S. 25(2)(h) “An employer shall take every 
precaution reasonable in the circumstances for the protection of a worker”. 
 

2. Eyewash Stations not Usable or not usable Hands-Free 

 

A simple search of the WCC’s database for issues with eyewash stations revealed that there 

were 147 issues with eyewash stations since last September. One of the most common issues 

with the eyewash stations is that they cannot be used hands-free as designed. This is a 

particular problem as it is not always apparent to the workers, and they can make the mistake 

of thinking the eyewash will work as needed in an emergency situation. Issues include: 

 Eyewash mounted too high to be used 

 Eyewash insufficient flow to reach both eyes 

 Eyewash stops running or does not run in hands-free position (faulty mechanism) 

 Eyewash mounted under a cupboard (head bump hazard) 

 Extremely stiff yellow hoses have pushed eyewash facing wrong direction, pulled 

mounts out of cupboards, and made it impossible to pull the eyewash out to use as a 

drench hose if so desired 

 

A survey of the existing eyewash stations should be undertaken by the plant department to 

determine if any of the above-noted problems can be corrected, or if the units should be 

replaced/repositioned. Issues with faulty mechanisms and stiff hoses should be fixed as a 

higher priority as workers will not realise there is a problem until the device is needed in an 

emergency and fails to function. Additionally, local staff and admin are not familiar with 

how they should operate,  

 

It may be helpful to instruct plant department staff who conduct the repairs in the required 

function and operation of hands-free eyewash stations to ensure that units are not installed 

incorrectly and that requested repairs are conducted properly. In particular, the eyewash 

stations at St. Paul and Aquinas which do not work need to be fixed immediately. The 

request to have them fixed has been placed repeatedly since October 2013, with frustration at 

the local school level. One reply from the school included “In a previous work order, the 
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maintenance department indicated that the eye wash stations operate in this matter.  Still 

under investigation if there is another solution.” 

 

3. Portable Stairs at Holy Name of Mary 
 

Some of the portable stairs at Holy Name of Mary are wide (and relatively new) and do not 

have a centre stringer to support their width. This was noted as a hazard last year in May 

after there had already been at least two sets of stairs break. When the hazard was noted, the 

response from the school was “done”. After contacting the school in June, it was noted that 

they would contact the plant department for more information. Unfortunately another set of 

stairs broke. To date, no staff or students have been injured, but this issue remains unresolved 

and has implications for other sites.  
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It is recommended that the Dufferin-Peel Catholic District School Board add a 
centre stringer to all portable stairs at Holy Name of Mary. This is to comply with 
the OHSA S. 25(2)(h) “An employer shall take every precaution reasonable in the 
circumstances for the protection of a worker”. 
 

4. Air Quality Issues 

 

We are looking for an update to any investigations at Brian Fleming and Phillip Pocock. 

 

5. Lockout of Portables “Not To Be Used” 

 

As a result of this item in June, ALL the portables at Robert F Hall have been “locked out”. 

Is it the board’s assertion that all of these portables are condemned and slated for demolition 

(not removal) at this time? If this is the case, there were workers using these spaces on an 

ongoing basis and exposing themselves and students to some hazard which was not noted in 

the inspections last year. (the portables being “used” were only dirty or missing fire 

extinguishers etc.). If not, then it is expected that access to the portables not being 

demolished will be re-established for the worker co-chair, and that some method of marking 

them differentially has been established. 

 

Section B: Ministry of Labour Issues, Compliance and Complaints 
 

1. MOL complaint from Notre Dame – Workplace Violence 

 

The draft version of the DPCDSB Workplace Violence and Harassment policy does not contain 

any mention or guidance on “a history of violence”. As has been mentioned in the past, there is a 

serious misunderstanding among admin as to the difference between a “history” and a “pattern”, 

and the mistaken belief that there exists and allowance for either “professional judgment” or 

“mitigating circumstances” when deciding if any information should be shared.  

 

2. MOL complaint from Notre Dame – WCC present at testing 

 

The board or the company hired by the board to investigate the issues in the weightroom at Notre 

Dame, which have been ongoing for 6 years, took a concrete core sample from the floor. Section 

9(18)(f) of the OHSA indicates that the designated worker is entitled to be present at the start of 

testing. The MOL was contacted to clarify if they would consider this work to be “testing” and in 

an email response from the MOLs webohs, inspector Gerry Brown indicated that “Taking a 

concrete core of a floor that had moisture issues would be an example of testing”. With this 

information, the MOL was contacted to conduct an investigation of a possible complaint under 

9(18)(f). 
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Section C: Other Health and Safety Concerns 
 

1. Notification of Incidents/Unusual Events in Schools 

 

When a school has an incident which is not a lost-time or critical injury, there is no 

requirement under the act to formally notify the worker co-chair. However there have been a 

number of incidents in the last year which required the worker co-chair to represent 

members, share information, liaise with admin and the health and safety department. A 

complete lack of information has made this a haphazard process at best and has left staff 

often acting on rumour and fear. Incidents, in particular, involving violence are important to 

share information about so that follow up and support can take place in a timely fashion. 

While examples can include the assault of a teacher, a fire of portables and large scale flood, 

the three most important examples from the last year would be as follows: 

a. There was a mould remediation planned at R.F.Hall, and a complete lack of 

communication about that plan, when it would take place, and the notification of 

students before the worker-co-chair resulted in a call to the MOL. The MOL 

decided that in the absence of information, there was a need for them to go all the 

way up there to determine if the remediation planned was safe to conduct and 

appropriate for the mould present.  

b. There was an active case of TB at a secondary school, and the teachers’ first 

information about this was to be asked to deliver letters to students in their classes 

to inform them they needed to be tested and the testing was to be done free. 

Subsequently, the teachers were informed that if they wished to be tested it would 

cost them money. There was no information shared with the WCC, and this 

resulted in several days of constant phone calls with no actual information to be 

able to share with the staff. 

c. There was some radioactive materials discovered at Cardinal Leger. Again, 

because no information was share with the WCC, there was a panic to obtain 

factual information, determine the process the school was following, and if the 

teachers were safe. There was a considerable amount of undue anxiety suffered by 

staff as a result of a lack of notifying the wcc at the outset, and leaving it to us to 

find out all the information ourselves. 

 

It is recommended that the Dufferin-Peel Catholic District School Board make an 
amendment to the Health and Safety binder to notify the Worker Co-Chair when 
there is an incident at a school, at the same time as all other parties are notified 
(such as the Health and Safety Department). This is to comply with the OHSA S. 
25(2)(h) “An employer shall take every precaution reasonable in the 
circumstances for the protection of a worker”. 
 

2. Dust in High Areas 

 

There are many schools which have been noted this year for having considerable dust 

accumulation on high ledges, roofs and ductwork. These areas are not being cleaned on a 

regular basis and it appears to be at the request of the school when those areas would be 

cleaned. Leaving the dust to accumulate for years has a negative impact on the air quality of 
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the school and accumulation of allergens such as dust mites and other pests. Additionally, 

this poses a fire hazard, and can become a medium for mould growth (R.F. Hall). Schools 

should have a regular cycle of these areas being cleaned on an annual basis. 

 

It is recommended that the Dufferin-Peel Catholic District ensure that all elevated 
surfaces which accumulate dust are cleaned on an annual basis. This is to 
comply with OHSA S. 25(2)(h) “An employer shall take every precaution 
reasonable in the circumstances for the protection of a worker.” 

 

3. Washing Machine Lid Interlocks 

 

During inspections, it has been noted that there are several areas within a school that may 

have washing machines, and that these washing machines, purchased from standard supply, 

are the types of regular home washing machines. Some of these washing machines are newer, 

and front loaded, and therefore they are sure to have door interlocks that prevent the door 

from being opened during the cycle. Older models with top loading lids may not all have 

such interlocks. It is important that a washing machine have a lock that prevents the lid from 

being opened, particularly during a spin cycle, to prevent staff and students from reaching in 

and getting injured. 

It is recommended that the Dufferin-Peel Catholic District ensure that all washing 
machines in the board have a physical lock or an interlock which would prevent 
the lid from being opened during the spin cycle to prevent injury to staff and 
students. This is to comply with OHSA S. 25(2)(h) “An employer shall take every 
precaution reasonable in the circumstances for the protection of a worker.” 
 


