
Teacher Profile - Lesia Chytra 
 Lesia Chytra, a 
teacher at Holy Name of Mary 
Catholic School and DPSU 
member, recently published 
her very first book entitled 
Tarnished. The novel is a 
fictionalized memoir of her 
grandmother’s life in post-war 
Ukraine. 

 Two years ago, 
Chytra set out on a mission 
to learn and preserve her 
ailing grandmother’s life 
story. Having never written 
anything before, her goal was 
to produce a memoir to share 
with her family for generations 
to come. Being a second-generation Ukrainian-Canadian, Chytra also 
desired for a deeper connection to her roots.  

 When she decided to pursue this project her grandmother was 
in the beginning stages of dementia, and she knew every moment from 
then on was precious. For weeks Chytra visited her grandmother and 
captured audio recordings of her recollections of the past – entirely in 
Ukrainian. 

 “She would often say 
things I wasn’t sure about, so I’d 
have to write them down and 
research the terms afterwards,” said 
Chytra. 

 She never anticipated publishing 
the memoir to share with the public. 
After endless encouragement from 
her family and friends, she began 
the process to self-publish.
 
 Chytra took every spare moment in 
the day to write, even if it was just a 
little. She credits her husband for his 
unconditional support, and helping 
care for their son Leo throughout 
the process. It was no easy feat, 
and the road to the final product 
took just over two years. She took 

it upon herself to attend 
local writing workshops, 
where she learned to 
welcome and appreciate 
the constructive critique 
from her peers. 

 “I knew something wasn’t 
quite right,” said Chytra 
about completing her first 
draft. “What I had in my 
mind was coming out 
quite flat on the page.”

 It was through this 
realization that she knew 
that collaborating with 
other writers would help 

her gain insight into her own piece, and she would then be able to 
revisit it with a fresh perspective. After many revisions, Tarnished was 
released fall 2015. 

 The entire journey is an experience that Chytra feels made her 
more relatable to her students. Overcoming the obstacle of learning 
something new is both a struggle and success that Chytra was able to 
share in real-time with her students. 

 “It’s nice when my students have 
questions for me once they’ve read 
the book, about the topics within 
the book or the process writing it.”
 

 Since the release of the book, Chytra has held book talks at 
Holy Name of Mary, going into detail about the writing process for 
students interested in pursuing a career in creative writing. 

 She has also been invited to numerous book talks, including 
appearances at the Ukrainian Women’s Organization of Canada and 
Ukrainian Treasures in her hometown of St. Catharines, Ontario. 

 The secondary school teacher is now working on her second 
book, yet another memoir, and this time it’s her maternal grandmother’s. 

 Tarnished is available in the library at Holy Name of Mary and 
Chytra has also donated copies to teachers from various schools that 
have expressed interest in the book. Since it’s release, Chytra has printed 
over 600 copies of Tarnished, a number she never quite anticipated. 

“I feel like it’s brought me back 
to being a student myself.”
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A Message From 
the President

PETER
MACDONALD

 It has been a hectic first semester 
in Dufferin-Peel. In September, OECTA 
negotiated and the membership ratified the 
Central Terms of our collective agreement. 
By Christmas, your local DPSU bargaining 
team struck a local deal with the Employer 
which the membership ratified.  After the 
Board ratified the local terms we had a fully 
operational Collective Agreement by January 
5th.  Overall, with modest salary increases, an 
enhanced sick leave administration process, 
the suspension of the Attendance Support 
Program and an improved transfer and 
posting process we believe OECTA/DPSU has 
achieved a fair and freely bargained Collective 
Agreement.  

 As our members have been wrapping 
up Semester I work and beginning Semester 
II, your release officers have been busy dealing 
with contract implementation issues as well as 
our regular preparations and participation in 
the Board wide staffing process.  It will be a 
short whirlwind of activity in the schools and 
before we know it March will be upon us - and 
with it, much planning on how to spend your 
time over the March Break.  There’s no doubt 
that many of you are looking forward to a 
much needed respite. Some may be planning a 

family vacation to a warmer climate. Heartier 
souls will embrace the cold and head to the 
hills to enjoy skiing or snowboarding (that is, 
if Mother Nature provides you with enough 
snow). Others will just stay close to home to 
relax, recharge and spend time with family 
and friends.

 Yours truly will be joining 32 of 
your DPSU colleagues, who will be giving 
up part of their March Break, to represent 
you as delegates to OECTA’s Annual General 
meeting to be held March 12, 13 and 14 at the 
Westin Harbour Castle hotel in Toronto. They 
will be meeting up with another 600 OECTA 
activists from across the province to conduct 
the business of the Association, in a significant 
exercise of representative democracy.  The 
complete list of our delegates can be found in 
this edition of Soundings. 

 Typically, it is this assembly which 
elects next year’s Provincial Executive. 
Although delegates may run from the floor, 
so far there are no announced candidates 
other than the current incumbents, so there 
may be several acclamations. Our very own 
Ann Hawkins, who was elected as President 
last year, is in the middle of a two-year 

term. Similarly, OECTA’s five governors who 
represent the Association at the Ontario 
Teachers Federations are also in the middle of 
their two-year terms as well. 

 The other main collective authority 
the assembly has is the ability to change the 
OECTA Handbook, which contains the 
Association’s constitution, by-laws, policies 
and procedures.  Among the proposed 
resolutions to change the Handbook, there are 
several that are co-sponsored by DPSU relating 
to how committee members are appointed 
and who has the ultimate authority to select 
our General Secretary and Deputy General 
Secretary and the election of Executive 
Officers. All of the proposed resolutions can 
be found by accessing the OECTA website at 
www.oecta.on.ca.

 Aside from electing our 
representatives, perhaps the most contentious 
and important role performed by the delegates 
at the AGM is setting the fee for OECTA’s 
dues paying members for the next school 
year. The generation of revenue from fees is 
essential to provide the services provided by 
the Association to support our membership.  
How the assembly votes on fee based motions 
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will impact other proposed resolutions which 
may carry financial implications for the 
Association if passed.

 In the fall of 2014, OECTA’s Council 
of Presidents, of which I am a member, 
directed the Association to strike a Financial 
Work Group. Its mandate was to review the 
Association’s funding model and current fee 
structure and develop options to ensure that 
the Association’s method of financial planning 
to provide for a more sustainable and long-
term financial planning model to address the 
needs of the membership. 

 Although the CoP voted in favour of 
the comprehensive motions to address those 
needs last winter, the entire package did not 
receive the required number of votes at the 
AGM to pass the motions. The Financial 
Work Group were given an extension to their 
mandate this year and engaged the CoP in a 
consultation process this fall. The result was 
a general consensus of the need to address 
the cost pressures facing the Association and 
to build up the Reserve Fund.  Had OECTA’s 
Executive felt the need to authorize a strike 
last fall, OECTA’s Reserve Fund could have 

sustained a provincial job action for only 
about 8 or 9 days, assuming that strike pay 
would be set at $50 a day, which was the same 
amount set for us in 1998 when DPSU was 
involved in our last major local job action, 
nearly 20 years ago.

 The Financial Work Group has 
proposed four resolutions which it believes 
creates a means to build up the Reserve 
Fund and create room in the General Fund 
to address cost pressures in the short term.  
The motions, which were co-sponsored by 
the Provincial Executive and the Finance 
Committee, call for the introduction of a 
variable fee of 0.13% of grid salary assigned 
entirely to the Reserve Fund. This fee would 
be deducted from member’s pay when the 
Reserve Fund is lower than $120 million. 
Currently OECTA’s reserve fund sits at just 
under $40 million. It is estimated it will take 
10 years to build OECTA’s reserve fund to the 
$120 million threshold. 

 Currently, 5% of OECTA’s Operating 
Fund is directed to the Reserve Fund, the 
package of motions calls for the elimination of 
this transfer of funds from the General Fund 

to the Reserve Fund. This will alleviate, short 
term cost pressures to deliver current services 
to members. 

 If passed, these resolutions will 
increase members’ overall fee contribution, 
but it will still keep our fees below those of all 
of the other teaching affiliates: OSSTF, ETFO 
and AEFO. For more detailed information of 
what the proposed fee resolution would mean 
for you, as well as where we stand in relation 
to the other affiliates, please refer to the charts 
provided elsewhere in this newsletter. It bears 
noting that with the exception of a one-time 
increase to fund our provincial election 
initiatives in 2011 and the increase to the base 
fee last year from $950 to $1000, OECTA’s fee 
structure has remained static since 2009. 

 I for one am in favour of putting 
the Association on a stable, sustainable and 
predictable financial footing. Ultimately, I 
have one vote, just like all of the other delegates 
from across the province. Collectively, they 
will have the ultimate say on this and all of 
the other motions which reach the AGM floor 
over the March Break. For all of you, I wish 
you a restful and enjoyable March Break. 
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Proposed Fee Resolution Information
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OECTA PROVINCIAL AGm

PREGNANCY WORKSHOP

OECTA PENSION/RETIREMENT WORKSHOP

DPSU UNIT ELECTIONS

DPSU UNIT AGM

DPSU 1ST ANNUAL SLO-PITCH TOURNAMENT

DPSU RETIREMENT CELEBRATION

WESTIN HARBOUR CASTLE HOTEL

UNIT OFFICE

CAPITOL BANQUET CENTRE

VERSAILLES CONVENTION CENTRE

VERSAILLES CONVENTION CENTRE

TO BE ANNOUNCED

UNIT OFFICE

MARCH 12-14 --- ALL DAY

THURS. APRIL 7, 2016 --- 3:45 - 5:30 P.M.

SAT. APRIL 9 --- 9:30 A.M. - 2:00 P.M.

WED. MAY 11 & THURS. MAY 12 --- 3:45 - 6:30 P.M.

THURS. MAY 12 --- 3:35 - 6:30 P.M.

SAT. MAY 28 --- ALL DAY

WED. JUNE 1 --- 3:45 - 6:30 P.M.

DPSU/OECTA UPCOMING EVENTS


