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Greg Carraro has been teaching social sciences at St. Joseph 
Secondary School in Mississauga since 1999. He attributes his 
love of history to his eighth grade teacher at St. Thomas More, 
Glen Ouellette. Ouellette instilled in him a passion for early 
Canadian history, particularly of the wars. “At that point I knew 
nothing about Canada’s past – Mr. Ouellette animated history and 
brought it to life for me,” said Carraro. He was inspired to become 
a history teacher. Not only does Carraro have a passion for 
teaching, he also loves re-enactment, speci�cally re-enacting the 
War of 1812. 

Carraro is the Vice President of Heritage Mississauga, which is a 
community based heritage organization. The organization 
researches, records and communicates the history and culture in 
the city of Mississauga. “Since I was nine or ten, I’ve been
re-enacting in my own way,” Carraro said. Carraro often pretended 
he and his friends were soldiers in the Second World War. He 
frequented army surplus stores for authentic green shirts and 
even made his own toy gun. 

“To be able to bring the past to life as authentically as possible 
gives me a deeper understanding of how it was to live in that 
time,” said Carraro. Carraro loves sharing his hobby with his 
students and �nding ways to incorporate it into the classroom. 
“There is an American history class that my colleague does, and I 
come in full uniform to do a lecture and demonstration of what it 
may have looked like during the War of 1812,” said Carraro.

Under the umbrella of Heritage Mississauga, Carraro does a 
speci�c impression of a Regiment that included the people of what 
was then called Toronto Township, called, “Thompson’s Company, 
of the 2nd York Militia.”  The company is named after William 
Thompson, a captain from Mississauga who was present in a 
number of battles, including Queenstown Heights. Just last year, 
Carraro and the company were invited to the Thompson family 
reunion in Midland, Ontario and were the guests of honour. 

Carraro says that it’s usually di�cult to keep a child’s attention, or 
even adult’s attention when discussing history.  These types of 
re-enactments are a great way to teach people about the past in a 
tangible, engaging way. “This is my yoga, this is how I relax,” joked 
Carraro. “I can escape the 21st century when I go o� on a
re-enactment weekend,” said Carraro. “I’m in a 200-year-old 
encampment in a canvas tent, wearing wool in the middle of July, 
�ring muskets with dirty smelly black powder – I’m in my heaven.”

Carraro’s latest performance took place in Stoney Creek, where he 
re-enacted the battle of Stoney Creek from 1813. It took place on 
the actual battle�eld with houses that still exist from the time of 
the battle. Visitors enjoyed an afternoon of cannons, horses, 
military and civilian impressionists.  It was a family a�air, Carraro’s 
son was also in attendance in full costume. 

“This is my yoga, this is how I relax”

DPSU   Member   uses   passion   for   historical 
re-enactment   to   enhance   classroom   experience  
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How many Sick Days do I have?  
Accessing our 131 Sick Leave Days

There continues to be much confusion around the number of sick days we can access in a school year. Most 

teachers are pleasantly surprised when they discover that they have up to 131 sick days to be used for 

personal illness each school year, and may access more through long-term disability should they need it. 

The following chart outlines the current process for accessing sick leave days and how they are

paid as per the 2014 – 2017 Secondary Teachers’ Collective Agreement. (C.A.)

On the �rst day of each school year, teachers are allocated 131 sick days as outlined below:
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Fully Paid Sick Leave Days: 
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Short-Term Leave and Disability Plan(STLDP) Days:  
 

 

When Accessed
Number

of
Sick Days

Pay
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• These days may be used after the 11 fully paid sick leave days
   are exhausted. As with our fully paid sick leave days, we may
   use them one at a time or in blocks as needed.  

• These days are used �rst when you call in a personal illness
   regardless of the circumstances. We may use them one at a
   time or in blocks as needed.

Other than pay, what is the di�erence between Sick Leave Days and STLDP Days?

Both Sick Leave Days and STLDP Days are essentially Personal Illness Days. Other than pay,

there is no di�erence. 

What TRACS code do I use?

For any of the above sick leave days or STLDP days, use code ‘01’ for ‘personal illness’.
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How many days do I get if I am a part-time teacher?
As per the CA language, “When a teacher’s employment status is less than full time, the teacher’s sick leave 

credits shall be pro-rated by the ratio that the teacher’s FTE status is to full time status.”  (Article 3.2)  In other 

words, you will still get 11 fully paid sick leave days paid at your pro-rated salary.  The same applies to the 120 

STLDP days.

How do I get top-up pay?
Any of the 11 days paid at 100% remaining unused from the previous school year will be carried over to 

top-up your pay from 90% to 100%.  One carry over day can be used to top-up 10 days of pay to 100%. 

This will de done automatically by payroll.

How can I check to see how many days I have?
Your allocation every year for sick days paid at 100%, STLDP days and top-up days can be viewed on your 

personal page on the HR Portal.  You will also be able to see how many days you have used and have

remaining.

When are we obligated to submit medical documentation?
Any time we access �ve (5) or more consecutive personal illness days we are obligated to submit a

medical note to the Board’s Health Promotion and Wellness Department (HPW).  

If the leave stretches beyond �ve days, the HPW Caseworker may forward you a Medical Certi�cate Form

(See Appendix B Page 49, Part A of the C.A.) to be completed by a Medical Practitioner. The completed form 

should be submitted to the HPW Caseworker as soon as practicable. We are not required to provide

diagnosis and all medical information is kept in a con�dential �le in the HPW Department.  If the Board 

requests medical documentation, they are contractually obligated to reimburse you up to $45 for the cost of 

obtaining the document.

 

What is long-term disability and when does that start?
Long-term disability (LTD) is an income replacement program administered by Sun Life on behalf of the 

Board.  As per our Collective Agreement, secondary teachers are required to apply for LTD when they are 

absent for 75 continuous working days due to illness. 

If you believe your medical leave may become an LTD claim, please call DPSU for further information.

If I have to apply for LTD after 75 days, what happens to the rest of the 120 days?
The remainder of the 120 days are available to you should you need them after a return from LTD, or in the 

event that LTD is denied.
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Occasionally, a member will ask me 
the following question: Why do I 
(we) need a union? After listing o� 
all of the important gains we 
achieved through local bargaining 
(suspension of ASP, improved 
transfer and posting process) I 
never lose an opportunity to 

remind them about our pension. None of these 
achievements happen without the collective resolve of our 
membership and the history of how the Ontario Teachers 
Pension Plan came to be is a shining example of member 
advocacy at work.

Teachers have enjoyed the bene�t of a pension for close to 
100 years, but it is only within the last quarter century or so 
that we became genuine architects of our own retirement 
destiny. Before 1989, the pension fund was called the 
Teachers Superannuation Fund and it was totally controlled 
by the government.  Teachers gathered at a mass rally at 
Copps Coliseum in 1988 to send a message to the
government of the day that we wanted to be equal partners 
in making decisions that impact the plan.  From that rally, 
union-side negotiators and the government negotiated an 
agreement and the Ontario Teachers Pension Plan was born.

As a result of the agreement, the Ontario Teachers
Federation, which is made up of the four teaching union 
a�liates ETFO, OSSTF, OECTA and AEFO appoints 4
representatives to the OTPP board. The government 
appoints 4 representatives and the two partners mutually 
agree on the appointment of the OTPP board chair. The 
board has oversight over the plan but they leave the day to 
day management and investment decisions to the
investment professionals. 

The OTPP is Canada’s largest single-profession pension plan 
and has earned a sterling reputation around the world as 
one of the top and most progressive institutional investors.
I recently attended the Ontario Teachers Pension Plan (OTPP) 
Annual General Meeting held at the Carlu event theater in 
Toronto on April 7th.  The big takeaway from the meeting, 
which has been reported in many media outlets is that the 
OTPP reported a $13.2 billion funding surplus at January 1, 
2016. This is the plan’s third consecutive funding surplus. 

Last year, OTPP reported a $6.8 billion surplus. The sponsors 
of the plan, the government and the Ontario Teachers 
Federation decided to �le for valuation last year. Valuation 
must be �led once every three years. It basically allows 
regulators to assess the �nancial health of the plan. The plan 
sponsors chose to use some of the aforementioned surplus 
to boost the conditional indexation threshold for retirees 
who retired after 2009 from 60% to 70%. Conditional 
indexation thresholds only apply to pensionable credit years 
after 2010. It does not impact teachers who retired prior to 
2010 who enjoy pensions fully indexed for in�ation. It will 
not impact active teachers until their retirement date and 
will only impact the level of in�ation protection for pension 
credits earned after 2009.  A portion of the surplus was put 
into a stabilization fund.  This fund can be used to address 
future funding shortfalls, if and when they occur. This 
balanced approach to managing fund surpluses is re�ective 
of the plan’s management goal of maintaining
intergenerational equity, balancing the interests of active 
and retired members. 

The plan sponsors will choose how to allocate the surplus 
funds. If the pension plan sponsors choose to �le for
valuation I predict they will make a balanced, prudent  
decision similar to what they did in 2015, namely to allocate 
some of the surplus to enhance in�ation protection for plan
members who retired after 2010 as well as directing some of 
the surplus to the stabilization fund, in essence placing the 
money into a rainy day fund. Having funds in reserve to 
o�set the costs associated with an increase in pension costs 
or a decline in assets is a prudent option to ensure the 
continued health of the plan. 

Remember as well that our plan is a de�ned bene�t plan.
As part of the pension promise negotiated between the 
teaching a�liates and the government, for every dollar that 
a teacher contributes to the plan the government matches 
the contribution. The great element of a de�ned plan is that 
by plugging in the formula we can calculate what our 
monthly pension bene�t will be when we retire. The sum of 
that monthly pension bene�t is guaranteed, unlike de�ned 
contribution plans, where the amount received by the 
contributor is subject to the �uctuations in the value of the 
plan’s holdings. No doubt there are challenges such as the 
current period of low in�ation and modest economic 
growth, the trend of fewer active members supporting a 
growing number of pensioners, the plan is well-managed 
and sound and it is a testament to labour and government 
and business working together to look after our retirement 
security. 


