
I saw a hand written sign on my evening walk.  The line is 
faded but it says, “ALL LIVES CAN’T MATTER UNTIL BLACK 
LIVES MATTER”.  It is a profound statement.  

While walking, I had actually been thinking about the events 
of the last few weeks. Like many people, I am still trying to 
process what has been happening, trying to comprehend 

not only what happened, but why it happened—what 
happened to George Floyd and countless other Black men and women, because of 
anti-Black racism. I have been trying to come to terms with the fact that racism still 
exists in spaces I thought were free of it.  

While my days right now are consumed with how to deal with COVID in our working 
lives, there are quiet moments when I stop to think about this revolution that is 
taking place, and the momentum that is building that won’t let us turn back. 
I contemplate how we, all of us, move forward. And move forward we must, in a 
new, better way, together.

This is what I have figured out so far.

The time is here. Right now. To listen with the intent to understand. To do some 
self-reflection. To acknowledge. To raise awareness.To examine how we have failed. 
To examine how we can do better. To grasp the opportunity for change. To act. 
To act differently.  To add our voices to the growing chorus. To show our support. 
To show our love.  

No more excuses. The time is now. Because ALL LIVES CAN’T MATTER UNTIL BLACK 
LIVES MATTER.

The Time is Now:  A Personal Re�ection
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Monitor

Continue to monitor your personal email over the summer for any information from DPSU and 
Provincial regarding local bargaining, school reopening and program delivery plans, and other 
important information.  If your contact information has changed for the summer, please notify 
Tina Harrison officeadmin@dpsuoecta.com
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To say that this past year has been turbulent is an understatement.  We all knew last year at this time that we 
were going into a challenging year politically, with the Ford government announcing an unprecedented change 
to class size in secondary, amongst a host of other policy shifts.  We knew we would have to face job action.  
In DPSU, the changes in funding had already had a deep and disruptive impact.  

But we had no idea that beyond the education sector in Ontario, just on the brink of a hard-fought tentative 
agreement, the world would face a pandemic that we now understand will continue to alter our lives in 
significant ways.

Just when we thought we could breathe a sigh of relief that job action was done, school closures were announced.  The entire 
education system in Ontario shifted to ‘distance learning’ in less than a month.  The stressors on the system, on individuals and families 
was and continues to be enormous.  

And yet, we did it.  We transitioned to a new model in education to continue to serve our students.  Our skills, dedication, resilience, 
creativity, sheer persistence, teamwork, long, long hours and faith has gotten us through this closure period, and through this year.   

It was a year of many firsts:  first year Occasional Teachers joined DPSU;  first job action for many members; first province wide job 
action and strike for OECTA;  first province wide strike for all teachers when we lined Hurontario with all the other teacher affiliates in 
an inspiring show of solidarity;  first school closures in Ontario;  first virtual Provincial and Unit AGM; first virtual local bargaining. 

Understandably, people’s thoughts are turning to what September might look like.  What is becoming apparent is that we will need to 
be prepared for various scenarios as we respond to evolving developments.  OECTA will continue to monitor, advocate and 
communicate as details become available.  

When I look back over the last year, I realize although we tried to prepare for what we predicted lay ahead, it was a year of reacting to 
changing circumstances, thinking we had found a solid footing and then having it shift beneath us.  We didn’t just face challenges on a 
professional level, but on a personal level.  As we continue to serve our students, we are processing and dealing with what is 
happening in our world, and as a result, in our homes.  It has been a time of much needed reflection so that we can emerge from this 
historic period healthy, safe and better than before.  

As educators and people of faith, hope is central to our world view.  May we continue to have hope and work towards a renewed 
world.

I wish you a restful, peaceful and healthy summer.  God bless.

Maria De Berardinis, President

Stronger Together
To support those who are in need, DPSU has contributed to the following charities/organizations 

over the 2019-20 school Year:
Interim Place

Covenant House
Camp Micah

The Knight’s Table
Our Place

Rapport House
John Howard Society – Dufferin Peel Halton (Brampton)

VON Peel
Choices Youth Shelter (Orangeville)

Labour Community Services of Peel
Canadian Jesuits International
The David Suzuki Foundation
Maquila Solidarity Network

Central Asia Institute 
Canadian Food for Children

Project Ploughshares
 Bahama Hurricane Relief
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Red for ED Red for ED

Staff Reps In-Service

Breakfast with SantaBreakfast with Santa
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Christmas Social

In Solidarity

Christmas Social
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DPEU DPSU Co-Recipients of OECTA Member Engagement Award

DPSU Virtual 
Executive Meeting DPSU Delegation Provincial AGM

This video was part of the entry submitted to Provincial for the OECTA
Member Engagement Award. Please click the black arrow on above graphic to view the video.

Congratulations to the DPEU DPSU Provincial Strike Implementation Committee (PSIC) for their work 
on the Strike Newsletter, which included print and video pieces.

https://www.youtube.com/watch?v=kVMcR-GxArE&feature=youtu.be
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Occasional Teacher Report
Carolyn Miller, Occasional Teacher Membership Services

To say that this has been a challenging year would not do it justice. I am here to support you, answer your 
questions, have conversations and listen to your concerns. Please reach out to me at 905-564-7211 or email 
me at otofficer@dpsuoecta.com and I will contact you. 

Over the last few weeks, I have received a number of questions from Occasional Teachers. Some of the more 
frequent ones are below:

1. Will there be permanent hires next year?

During the 2019-2020 school year, surplus permanent teachers in secondary schools were placed in long 
term occasional positions. We met with the board on June 4, 2020 and were told that the board hopes to place all these surplus 
permanent teachers in permanent positions for the 2020-2021 school year and that at this time the board does not anticipate any 
new hires in June or July. 

2. How does the new contract impact hiring for September?

In April, OECTA ratified a provincial contract (please see the Members’ Area  of the OECTA Provincial Website for details 
http://www.catholicteachers.ca). For the provincial contract to come into effect, the local DPSU contract needs to be  ratified by the 
DPSU membership.  DPSU and the board are in negotiations.  

3. When will jobs be posted for LTOs for September?

Known long term occasional openings  will be posted on Apply to Education from July 27, 2020 to August 7, 2020. Interviews will 
not be conducted for these LTO positions. Please monitor your board email as successful candidates will be notified by HR the 
week of August 24th. Long term occasional openings that become available after August 7th will be posted commencing August 
24th on Apply To Education and interviews will be conducted.

4. What will the 2020-2021 school year look like?

School year calendars have not been approved by the Ministry of Education. The Ministry of Education has asked boards to plan for 
a number of scenarios to be implemented in September, depending on the public health situation at the time. More information will 
follow from the board and OECTA once plans have been finalized.

5.  I read in the OT Facebook group..

Many questions that come to me start with the phrase “I read in the OT Facebook group…” Please know that DPSU release officers 
do not post in the Facebook group, nor do we monitor what is posted. I would suggest that members continue to reach out to me to 
seek clarification as some of the information contained in that group has been incorrect and has caused members much distress. 

I will be available during the posting period over the summer so please reach out to me if you have questions.

Monitor

The School Year Calendar has not yet been approved by the Ministry of Education. If the Ministry approves 
the calendar as recommended by the committee and submitted by the board, we will have two paid PD days 
before Labour Day: Wednesday, September 2nd and Thursday, September 3rd, 2020. These PD days were 
scheduled to fulfill the requirement of 194 school days between September 1, 2020 and June 30, 2021. 
Please monitor board and personal email for more information regarding the 2020-2021 school year calendar.
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YOU are the Union
Brenda Golden, First Vice-President
In the face of challenge and change this year, DPSU members have been 
bolstered by the Collective.  Given the rich history in DPSU of member 
engagement, it is not surprising that we continue to unite and actively 
participate in building solidarity and protecting our working rights. 
This year, we’ve shown our collective action through knowing and 
understanding bargaining issues, wearing Red for Ed on Fridays, 
volunteering to assemble and distribute picket paraphernalia, walking 

the picket line with energy, and more.  In the wake of Provincial job action, DPSU members 
continue to:
 Know our Collective Agreement
 Join DPSU or Provincial Committees and/or support projects and events developed by 
    committees (i.e. OT Social)
 Partake in Unit Sponsored Workshops (i.e. Mat/Parental Leave)
 Attend Unit Sponsored Events (i.e. Christmas Social)
 Participate in the DPSU and Provincial AGM 
 Participate in DPSU OECTA meetings at your school
 Read DPSU and Provincial Communications
 Ask questions.   Be informed.  Advocate. 

This is our union. Be engaged.  When each of us advances the interests of the Collective, we all benefit, and our strength continues 
to have immeasurable impact.

Unit Contact Information

Dufferin-Peel OECTA Secondary Unit Office: 905-564-7211

Maria De Berardinis, President: president@dpsuoecta.com
Brenda Golden, First Vice-President: firstvp@dpsuoecta.com
John Hynan, Teacher Welfare Officer/Chief Negotiator: teacher.welfare@dpsuoecta.com
Carolyn Miller, Health and Safety Worker Co-Chair (JHSC)/Occasional Teacher Membership Services: 
health.safety@dpsuoecta.com or otofficer@dpsuoecta.com
Tina Harrison, Office Administrator: officeadmin@dpsuoecta.com

Unit O�ce Hours

The Unit Office will be closed July 1 – 5 and July 11 – August 23.
The release officers will monitor email and voicemails periodically throughout the office closure.
If there is an urgent issue, please call one of the release officers. Contact numbers are below.
If you require immediate assistance for an emergency situation, please contact Provincial Office 
(416-925-2493) and ask for the Duty Officer.
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THANK
YOU!

As the school year comes to an end, D erin-Peel Secondary
Unit and D erin-Peel Elementary Unit want to acknowledge the
incredible hard work of our dedicated teachers throughout this
unprecedented year.

To say this year has been challenging would be an understatement,
however, the teachers of D erin-Peel have risen to the occasion
with compassion, commitment, and grace. From the bottom of
our hearts, a huge thank you to every teacher in every school for
all you have done and for everything you continue to do to support
students.

We are hoping DPSU members saw this ad in the Brampton Guardian, Mississauga News, or Caledon Citizen. 

Wishing you a healthy, safe, and restful summer.




