
We see the phrase ‘In Solidarity’ often these days.  Many of us use it in emails.  We see it on twitter.  We hear 
it from our Union Sisters and Brothers.  But what does it really mean in our everyday lives as teachers?  How 
does ‘solidarity’ feel?  What does it look like?

The word solidarity is defined as “unity or agreement of feeling or action, especially among individuals with a 
common interest; mutual support within a group”.  The word denotes strength, a common goal and common 
effort towards that goal, encouragement of each other, co-operation.

But ‘solidarity’ does not just happen—it has to be acted upon.  It is not so much a state of being that is just naturally created because 
there is a common goal; it is more about a way of seeing ourselves as a collective and how we act on that vision.

Solidarity is certainly about outward shows of support:  marching together with flags waving, wearing our ‘Red for Ed’, attending 
meetings, raising our voices in unison.  But in many ways, that is the easy part and the easily recognizable show of solidarity.  Although 
these expressions of solidarity are essential and boost our sense of unity and morale, it is just part of how we need to demonstrate our 
solidarity.

In any setting, solidarity can be put to the test.  Differences of opinion will arise.  Anxiety created by the challenges we are experiencing 
can lead to tensions.  Some may feel more disadvantaged and unheard than others.  All of this can create cracks in our solidarity.

Hence, we need to be conscious of the ways we can strengthen our solidarity and act on them.

So, what can we do?  Here are some thoughts:

  •    Be kind, gentle, and patient with each other.  Take extra time and attention with each other.  
       Take time to genuinely connect and talk.  

       In the “busy-ness” of this particular year, we may become more isolated as we struggle to get everything done.  
       It is important to remind ourselves that care of each other is essential to staying united.

  •    Solidarity is recognizing and validating each other’s challenges and contributions. No one else knows or 
       understands our work, its challenges, and its physical, mental, and emotional toll as much as we do.  
       If we cannot depend on the support and respect of our colleagues, how can we expect anyone outside 
       the profession to do so. 

  •    Take the time to acknowledge, verbally or otherwise, each other’s work.  Words of appreciation from 
       a colleague go a long way to help boost our energies when they are low and strengthen our relationships.

  •    If there is a difference of opinion, deal with it openly, professionally, and courteously.  Differences in perspective 
       are natural and, in fact, help us understand the nuances of a situation so that we can capture all voices to create 
       common goals and solutions.

       Differences of opinion can build greater understanding and consensus, but they should never tear others down.

  •    Recognize solidarity goes beyond teachers—it involves an understanding that we are part of a system that requires 
       many workers in different roles to deliver quality education. We are interconnected and we work best when we 
       recognize our interdependence and the value of all work.

Solidarity can and should be loud and palpable.  But it can also be quiet and subtle.  Because at its root, solidarity is an attitude, a 
belief, that you are just as important as me, and deserve the same dignity and respect.  And that we are in this fight together, for the 
betterment of all.

In Solidarity.

In Solidarity
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Protest and Political Expression Inside and Outside the Classroom
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John Hynan, Teacher Welfare Officer

Can teachers wear buttons and/or t-shirts bearing Union or political slogans at work? Can we discuss current 
events concerning teachers and Unions in the classroom? Can we express our political views and engage in 
political activities outside school? Given the current climate of cuts and disruption to education in Ontario, 
together with the Federal Election Campaign, these are currently among some of the more frequently asked 
questions from Members.

Case law emanating from numerous Canadian courts, including the Supreme Court of Canada, supports 
teachers’ right to wear slogans or symbols that support the political interests of their Union. This can extend to 
showing support for a cause or political candidate that furthers the Union’s interests. It may also involve 
participating in campaigns such as “Red for Ed” or distributing materials prepared by teachers’ Unions to 

parents or the public at large. However, if an administrator objects to any of these activities, members should comply with her/his 
direction and immediately contact DPSU.

It is appropriate for teachers to discuss current political issues, including teacher Union activity, with students where it is relevant to 
the course content or when students raise related questions. It is imperative that we use our professional judgement to ensure that 
discussions are age appropriate, educational, and do not interfere with the delivery of curriculum.  

While case law has established that teachers be held to a higher standard of behaviour than most in society, we have the right to 
express our political views and to engage in political activities. This can involve participating in protests, political rallies, and 
campaigning for political candidates at election time. 

Given the current attacks against Ontario’s world class publicly funded education system, it is essential that teachers access any and all 
legitimate means to defend that system. We need to raise awareness of the Ford government’s proposed cuts to education and their 
impact on our students and our profession. While we should always be cognisant of the fact that, as teachers, we are held to a higher 
standard at all times, we have the same rights as all other Canadian citizens to freedom of political expression. It has seldom been 
more important that we exercise these rights.
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Carolyn Miller, Heath and Safety Worker Co-Chair

On September 19, 2019, the Joint Health and Safety Committee (JHSC) had its first meeting (of five) for the 
2019-2020 school year. Please look for a copy of the workers’ report to the Committee, and copy of JHSC meeting 
minutes, which should both be posted in your staff room/on the health and safety board. 

As the board moves towards an online reporting system, it is important for workers to know which current forms 
will be replaced by that system. Below, you will find a chart that lists the forms you have been using and any 
changes to them for the 2019-2020 school year:

WORKERS SHOULD KEEP A COPY OF ANY DOCUMENT PROVIDED TO THE EMPLOYER.

If you have any questions regarding the forms or any other health and safety matters, contact
Carolyn Miller, Worker Co-Chair at 905-564-7211. 

Health and Safety Update

FORM NAME & 
NUMBER 

WHEN IT IS USED NEXT STEPS/INFORMATION 2019-
2020 

 
 

Employee 
Health & 

Safety 
Concern 
Report  

 
GF395 

 

To report a person, place, or thing 
that a worker thinks is unsafe and 
poses a hazard to a worker. Note: 
The GF 395 encompasses many 
types of concerns, including, but 
not limited to, air quality, broken 
machinery, threat by a student, 
harassment, potential for 
violence, potholes, etc. 

These forms must be readily available 
in the main office. Supervisors are 
required to complete the “Corrective 
Actions/Recommendations” portion of 
the form within 48 hours and return it 
to the reporting teacher.  Within a 
few weeks, the Health & Safety 
Worker Co-Chair, Carolyn Miller will 
receive a carbon copy from the board. 
Please scan and send a copy to 
health.safety@dpsuoecta.com and 
follow up with the Worker Co-Chair. 

No Changes. 
Please 
continue to 
use this form. 

Incident 
Investigation 

Report  
 

  

To report accidents or incidents 
that result in, or could have 
resulted in, an injury. To report an 
act of violence that has been 
perpetrated against a worker (e.g. 
an act causing injury, an attempt 
to cause injury, or a threat to 
cause injury).  Note: If it is a 
violent incident, be sure to check 
off “violent incident” in 18A, and 
the “type” in 18B. 

This form is completed by an 
administrator while the teacher is 
present.  The teacher provides the 
description, which must remain as 
reported. The teacher will receive a 
copy of the completed form.  Because 
it does not go to the Worker Co-Chair, 
please forward a copy to 
health.safety@dpsuoecta.com. In the 
case of injuries, this form must be 
faxed, by the administrator, to the 
Benefits Department within 24 hours 
to facilitate a WSIB claim.   (Teachers 
should see a doctor, complete WSIB 
form 6, and contact the Unit office.) 

 This form to 
be replaced 
by the 
DPCDSB 
online 
reporting tool 
– click on  
EMPLOYEE 
INCIDENT 
REPORT 

 
Safe Schools 

Incident 
Reporting 

Form 
 

GF025  
 
 

To report an incident involving a 
student(s), where a suspension or 
a suspension leading to an 
expulsion are plausible (e.g. 
physical assault, harassment, racial 
slurs, etc.) See PPM 145 for 
Activities Leading to Possible 
Suspension and for activities 
leading to Investigation, 
Suspension, and Possible 
Expulsion.  Note: Teachers are 
required by law (Bill 157/Bill 13) 
to report incidents using the Safe 
Schools Incident Reporting Form 
Part I (SSIRF I). 

After reporting, teachers will receive a 
report number and the response 
portion of the form (SSIRF II), which 
will indicate, whether the investigation 
is complete or in progress. The 
principal is required to communicate 
the results of the investigation to the 
teacher. The response portion of the 
form will confirm that your legal 
obligation to report has been fulfilled.  
The completed form will be filed in the 
OSR, as per Policy/Program 
Memorandums, including PPM 145.   

This form to 
be replaced 
by the 
DPCDSB 
online 
reporting tool 
–  SAFE 
SCHOOL 
INCIDENT 
(GF025) 

 

GF390 
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Are Cell Phones Banned in Our Classrooms?

Brenda Golden, First Vice-President

There has been attention in the media about students’ use of 
electronic devices in our classrooms. There have even been 
claims of cellphones being “banned”, and November 4, 2019 
has been cited as the implementation day. 

What is this all about?  
On August 29, 2019 the government issued an update to the provincial Policy/Program Memorandums (PPM), 
specifically to PPM 128: The Provincial Code of Conduct and School Board Codes of Conduct.

When the government issues a Policy/Program Memoranda, it constitutes a regulatory change that school boards must implement.  It 
typically results in either the creation of or updating of a school board policy.  

The Provincial Code of Conduct and School Board Codes of Conduct, 2019 (PPM 128) gives direction to school boards across the 
province to review and update their codes of conduct and the codes of conduct at the local school level to bring them in line with the 
recent modifications as outlined in PPM 128.  

Changes to PPM 128 include a restriction on the use of personal mobile devices during instructional time.  It states that the use of 
personal mobile devices during instructional time is permitted under the following circumstances:

 •    for educational purposes, as directed by an educator3

 •    for health and medical purposes, 

 •    to support special education needs.

PPM 128, 2019, also notes that, “School boards have a duty under the Ontario Human Rights Code to provide appropriate 
accommodations to students and employees of the board, including educators. If a student or other person employed by the board 
requires the use of a personal mobile device as an accommodation under the Human Rights Code, school boards are obligated to allow 
such accommodation.”  Accommodations are established through school board processes and are officially documented. 

What does this mean for DPSU members?  
It means that our board policy as implemented throughout all of our schools must be consistent with the regulatory change, and GAP 
policies will have to be developed and/or amended where needed.   

Cell phones are not banned but, as of November 4, 2019, the Provincial Code of Conduct and School Board Codes of Conduct, 2019 
places restrictions on the use of personal mobile devices in the classroom and codifies that their use is at the direction of the educator.

Do not hesitate to contact the release officers at DPSU should you have questions.

Footnote3: “In this memorandum, educator refers to teachers regulated under the Ontario College 
of Teachers Act, 1996, and early childhood educators regulated under the Early Childhood 
Educators Act, 2007.” 

According to PPM 128, 2019, personal mobile device refers to any personal electronic device 
that can be used to communicate or to access the Internet, such as a cellphone or a tablet. 
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Occassional Teacher News
Carolyn Miller, Occasional Teacher Membership Services

It has been a busy start to the new school year as we welcome Occasional Teachers to the Dufferin Peel Secondary 
Unit. DPSU has been updating Occasional Teachers via email blasts and the revamped DPSU website, which has a 
new section devoted to Occasional Teachers. If Occasional Teachers aren’t receiving emails and can’t get into the 
website, please ensure that you have declared for the secondary panel.  Please contact the unit office if you are 
having difficulty declaring. 

On September 30, 2019, DPSU held our first General Meeting for Occasional Teachers.  At that meeting, we 
discussed, amongst other things, the process of declaration, information regarding Long Term Occasional Teacher 
interviews and Occasional Teachers’ concerns and questions. 

On October 8, 2019, DPSU held our Annual General Meeting where resolutions were passed to create and implement an Occasional 
Teachers Committee. The DPSU Executive Liaison for the OT Committee will be DPSU Occasional Teachers Executive Councillor Roman 
Vynyarchuk. Look for information soon for OT members interested in joining.

Should you have any concerns, or would like to speak to me, please contact me at the unit office, or email me at otofficer@dpsuoecta.com. 
I look forward to working with you this year.

2019- 2020 DPSU By-Law Update

Brenda Golden, First Vice-President

On October 8, 2019, at Dufferin-Peel Secondary Unit’s Local AGM, twenty-three resolutions were presented 
and approved, resulting in subsequent DPSU By-Law amendments.  Prior to the October AGM, resolutions 
were reviewed and unanimously recommended for approval by the Unit Executive Council.

 Almost all twenty-three of these local resolutions stemmed from resolutions passed at the Provincial AGM in 
March 2019, and almost all were regarding the OT amalgamation.  Hence, as a collective, we have developed 
our Unit By-Laws so they accurately reflect our newly formed DPSU membership, comprised of permanent and 
occasional teacher members.  

Key updates in the 2019-2020 DPSU By-Laws consist of:

 •    Addition of the full-time release position of Occasional Teacher Membership Services Officer 

 •    Outline of the duties of the Occasional Teacher Membership Services Officer

 •    Expansion of the DPSU Executive to include the position of Occasional Teacher Representative – Secondary

 •    Outline of Duties of  Occasional Teacher Representative – Secondary 

 •    Addition of the process of forming a bargaining team to represent Occasional Teachers

 •    Addition of the Standing Committee: Occasional Teacher Committee – Secondary

Our By-Laws continue to evolve.  As a collective, we make amendments to our By-Laws through well-established processes as we 
improve and clarify DPSU structures, policies, and procedures.
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Unit Contact Information

Important Dates

Follow Us

November 4       - Strike Rally (see page 8 for details)
November 6       - Occasional Teacher’s Committee Meeting
November 14     - Unit General Meeting for AGM Resolutions
              - Financial Literacy Workshop
November 19      - SAAC Reps In-Service
November 30      - Breakfast with Santa 
December 11      - DPSU Christmas Open House (at Capitol Banquet Hall)

See DPSU Website for more information about these events

Dufferin-Peel OECTA Secondary Unit 

Unit Office: 905-564-7211
6435 Edwards Blvd., Mississauga ON

Maria De Berardinis, President: president@dpsuoecta.com

Brenda Golden, First Vice-President: firstvp@dpsuoecta.com

John Hynan, Teacher Welfare Officer/Chief Negotiator: teacher.welfare@dpsuoecta.com

Carolyn Miller, Health and Safety Worker Co-Chair (JHSC)/Occasional Teacher Membership Services: 

health.safety@dpsuoecta.com or otofficer@dpsuoecta.com

Tina Harrison, Office Administrator: officeadmin@dpsuoecta.com

@dpsuoecuta 
@dpsuoectapresident

@dpsuoecta

facebook.com/dpsuoecta
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Sta� Reps In-Service (October 10, 2019)



ATTENTION

STRIKE VOTE RALLY

Dufferin-Peel OECTA Members

 Get details about what is happening at   
  the bargaining table

 Learn more about our key issues

 Ensure you are prepared to cast an 
  informed vote 

 Hear what we hope to accomplish 
  with a strike mandate

 Show your solidarity

 Ask questions

Why attend a strike vote rally?

A strong result in the vote will enable the Provincial Bargaining Team 
to proceed knowing they have the full confidence of the membership.

DUFFERIN-PEEL ELEMENTARY UNIT 
DUFFERIN-PEEL SECONDARY UNIT


