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OECTA TO BEGIN JOB ACTION ON MONDAY 

  

Today, at the direction of the Provincial Executive, OECTA is issuing the 

required five days’ notice to inform the government and school board trustees 

that unless a tentative agreement is reached, the Association will begin 

province-wide legal strike action on Monday, January 13. 

  

What will Job Action Entail? 

  

Starting Monday, all members are not to perform a variety of administrative 

duties – outlined below. This job action will affect government and/or school 

board initiatives only; it will have no impact on student learning. This job action 

will continue until a tentative agreement has been reached, or until further job 

action is announced. 

  

This job action will include the following: 

  



• Information Pickets: OECTA members shall hold information pickets before and 

after school on Monday, January 13 to inform parents about the job action 

OECTA is taking, some of the key bargaining issues, and how the public can 

support teachers and education workers. Further details about these 

information pickets will be provided by your unit president later this week. 

• Report Cards: OECTA members shall not participate in the preparation and 

inputting of report card comments, including learning skills. 

- Members shall input marks only on the report cards; 

- Kindergarten teachers shall only input one sentence per frame; 

- OECTA members in secondary schools shall not prepare progress report 

cards. 

• Data Entry: OECTA members shall not enter diagnostic testing data in school 

board systems.  

• EQAO: OECTA members shall not participate in any EQAO-related activities, 

including field testing, marking, administrative duties, test preparation, and 

administration of the test. 

• Ministry of Education  Initiatives: OECTA members shall not attend or participate 

in any meetings, and/or undertake tasks related to any Ministry of Education 

initiative. 

- OECTA members shall not conduct or submit any student assessment data 

(i.e., OnSis/MISA) for any purpose other than their own personal student 

assessment. 

• Meetings: OECTA members shall not attend staff meetings, department 

meetings, divisional meetings, Ministry or board in-services, or any other such 

activity. 

• Professional Development (PD) Days: OECTA members will engage in self-

directed professional development activities on PD days. Members must report 

to their regularly assigned workplace on any PD days that occur during the job 

action, and determine how to use that time to best meet their professional 

development needs. 



  

It is critical that members comply with all stipulations of the job action. If you 

have specific questions, please contact your local unit. 

  

Why is OECTA Engaging in Job Action? 

  

The decision to engage in job action has not been taken lightly. The Provincial 

Bargaining Team has been doing its part to negotiate an agreement and has 

met nearly 40 times with representatives of the government and Catholic school 

board trustees. While we have worked constructively with the trustees, the Ford 

government’s conduct throughout the process has been marked by 

disorganization and disrespect. 

  

The government’s regulatory changes to class sizes and legislated wage caps 

have violated our right to free and fair collective bargaining and resulted in 

labour and court challenges. Catholic teachers sent a resounding message to 

this government by delivering a 97.1 per cent strike mandate. Despite this, the 

Ford government continues to insist on their devastating cuts to publicly funded 

education. As a result, the Association has determined that job action is 

necessary in order to secure a fair contract and to protect publicly funded 

education in Ontario. 

  

Bargaining will Continue During Job Action 

  

The Association’s goal remains to negotiate a fair collective agreement, and 

bargaining dates are scheduled for Thursday and Friday of this week. The 

Association hopes that with today’s announcement the government will finally 

get serious about negotiations, and make the necessary investments to keep 

our publicly funded schools among the best in the world. However, if the 

government continues to refuse to reverse its reckless cuts, further job action 



 

might be required, which may include a full withdrawal of services. You would 

receive five days’ notice in the event the Association decides to take additional 

job action. 

  

It is crucial that you continue to closely monitor your personal email for further 

updates. Any member who has not registered an email address, or who needs 

to register an updated address, can do so HERE. For answers to frequently 

asked questions regarding job action and the bargaining process, or to review 

previous Provincial Bargaining Updates, visit the Members’ Area at 

catholicteachers.ca... 
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https://www.catholicteachers.ca/Members-Centre/Home
https://www.catholicteachers.ca/Members-Centre/Home
https://gallery.mailchimp.com/4ef06be83aa53091528a06fa6/files/04731d75-1295-490b-aedb-a32fc5e80591/PBU_19_20_039.01.pdf
http://www.catholicteachers.ca/

